AFRO

AF/24/02

External Relations

Brazzaville, Republic
of Congo

External Relations
Officer

The Junior Professional Officer (JPO) will work as part of a team of External Relation, Partnership and Governing Unit to provide
information on the strategic sourcing and related data of funding opportunities, and guidance on proposal development and
other funding requests by technical units and WCOs to partners/sources of funding for resources mobilization. The JPO guides
technical units on the development of grant proposals and agreements, their engagement with partners, operational
procedures to secure the required clearance, timely reporting to donors, and support the work of the WHO Governing Bodies
in AFRO.

AFRO

AF/24/01

Nursing/Midwifery: sexual,
reproductive, maternal
and newborn health

Freetown, Sierra
Leone

Technical Officer

The Junior Professional Officer (JPO) will work as a member of the country team to support WHO’s work in nursing and
midwifery, with focus on midwifery, including in the areas of sexual, reproductive, maternal, child and adolescent health and
nutrition (SRMNCAHN). Overall aim is to work towards universal coverage of effective midwifery interventions to reduce
morbidity and mortality among women, newborn, children and adolescent and to improve health and development.

JPO will support the implementation of the joint WHO-UNFPA-ICM 2019 “Framework for Action: Strengthening quality
midwifery education for universal health coverage (UHC) 2030” in the context of improving quality of care though the global
network for quality of care, which is actively led by the Government of Sierra Leone.

JPO will participate in efforts to harmonize support to the country in the design and implementation of national health
strategies and plans in the context of SRMNCAHN and with an integrated focus on midwifery, in the context of the UN
Secretary General’s Every Women Every Child initiative, Sustainable Development Goal 3 to help catalyse the related Global
Strategy for Women'’s, Children and Adolescent Health 2016-30.

AFRO

AF/23/01

Prevention of Sexual
Exploitation, Abuse and
Harassment

Brazzaville, Republic
of Congo

Technical Officer

Under the direct supervision of the Regional PRSEAH Coordinator, the Junior Professional Officer (JPO) will ensure that the
WHO workforce adheres to the norms and ethical principles related to the prevention of sexual exploitation, abuse and
harassment. The JPO, will contribute to provide all related services to the WHO workforce across the African Region. In
collaboration with the PRSEAH Technical officer, He/she will ensure that strategic guidance and recommendations are provided
to AFRO PRSEAH Focal Points.

The JPO will contribute to the implementation of the WHO Global PASM policy across the African Region including
Monitoring, Evaluation, Accountability and Learning/Knowledge Management (MEAL/KM).
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AFRO

AF/22/02

Health Emergencies
Programme

Brazzaville, Republic
of Congo

Project Officer

As a member of the global Eliminate Yellow Fever Epidemics (EYE) strategy’s Africa Regional team, a key role of the Junior
Professional Officer will be to coordinate the mapping, surveillance and outreach of the private sector (primarily the extractive
industry) in order to support the introduction of innovations and enhanced strategies to ensure the protection of migrant
populations from yellow fever, and prevent onward transmission in high-risk and hard to reach areas of Africa. This is a
critically unaddressed area and key priority for the second half of the 10-year (2017-26) EYE strategy.

The JPO will additionally support the smooth and efficient running of EYE Strategy implementation in Africa through
administrative and data management activities which will include, project management, partnership, communications and
event management, work planning, monitoring and evaluation (M&E) and record keeping activities to enhance the global
yellow fever prevention and control agenda.

On a daily basis, the JPO will collaborate closely with a coalition of partners at regional and country levels who aim to protect
over 1 billion people globally from yellow fever by 2026. The high-profile partners to the Strategy include the Bill & Melinda
Gates Foundation, Gavi, UNICEF, WHO and the US CDC, while regional and national partners involve 27 high-risk African
countries and multiple stakeholders. This opportunity will enable the JPO to hone their public health coordination,
management, and technical skills within a global programme and develop a deep and practical understanding of WHO’s
mandate within Africa.

The work of the JPO will contribute directly to WHO’s Thirteenth General Programme of Work (GPW 13), namely, on
prevention strategies for priority pandemic-/epidemic-prone diseases being implemented at scale and towards ensuring all at-
risk populations are protected from yellow fever, international spread of yellow fever is prevented, and yellow fever outbreaks
are rapidly contained by 2026.

Supervisor: Medical Officer

AFRO

AF/22/01

Programme Management

Windhoek, Namibia

Program
Management
Officer (PMO)

Under the supervision of the WHO Representative, the Junior Professional Officer (JPO) assists with the coordination of work
plan development, resource mobilization, financial monitoring and technical implementation of the Country office work plan
and coordinates communication.

Supervisor: WHO Representative to Namibia

AFRO

AF/20/03

Health Strategies and
Governance (HSG)
Programme

Brazzaville, Republic
of Congo

Technical Officer

The Junior Professional Officer (JPO) will provide technical reinforcement to the central team of the Health Strategies and
Governance in the WHO Regional Office for Africa to provide and coordinate the necessary support to the 47 countries of the
region in the area of governance and the development of policies, strategies and plans to move towards the UHC. Specifically,
the JPO will support the Team Lead of the Health Strategies and Governance (HSG) unit and other team members in:

ethe organisation of the team's work (planning, monitoring-evaluation of the team's action plan, organisation of internal team
meetings),

ethe follow-up of country requests and the provision of technical and financial support to these countries in the areas of
development, implementation and monitoring-evaluation of plans, governance, partnership and coordination.

*in the preparation of internal WHO technical documents.

Supervisor: Team Leader for HSG Unit, WHO regional office for Africa




Health Promotion and

Brazzaville, Republic

Working in one of the most challenging WHO Region, the Junior Professional Officer (JPO) will contribute to the planning,
implementation and monitoring of the up and coming Ageing Programme related to Risk Communication and community
engagement in disease outbreaks. This includes the development of context specific health literacy behaviour change

AFRO AF/20/02 Social Determinants of Technical Officer ) " i X
Health of Congo materials, engagement of communities and evaluation of behaviour change.
Supervisor: Technical Officer Health Promotion
Working in one of the most challenging WHO Region, the Junior Professional Officer (JPO) will contribute to conducting equity
& efficiency analytics, develop and ensure harmonization systems for SDG 3 implementation (GAP), develop and consolidate
GPW 13 monitoring reports, collaborate and work with other clusters to develop UHC and SDG status reports and dashboards,
Data Analytics and Brazzaville, Republic . § support the development of regional, and country level State of health, services and systems reports and support
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Knowledge Management

of Congo

documentation of implementation of best practices to strengthen analytics and knowledge production

Supervisor: Data Analytics and Knowledge Management
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