


i. Support ILO staff at headquarters and in the Regions, in resource mobilization 
and design of development cooperation project and programme proposals in 
line with ILO’s results-based management approach, including through staff 
development activities and the design help desk; 

ii. Carry out appraisals of development cooperation project and programme  
proposals,   in consultation with the appraisal team and with relevant 
technical departments, country and regional offices and management and 
support service units; 

iii. Assist in aligning the ILO’s policies, business processes and procedures 
pertaining to development cooperation with international policies and 
requirements, such as social en environmental safeguards, prevention of 
sexual exploitation and abuse, gender equality, and disability inclusion;   

iv. Support the Department in its follow-up to partner reviews (e.g. Multilateral 
Performance Assessment Network – MOPAN), evaluations and audits.    

v. Contribute to analytical briefings and information notes for management on 
issues that are important for resource mobilization and partnerships and 
related meetings, programme/project development, implementation and 
decision-making; 

vi. Perform other relevant duties as assigned. 



 
 

 
 
 

economics, law, 
political science, public or business administration or other relevant field.

in project administration, financial 
management, legal, political or economic field.
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