
inclusive labour relations



the Senior Labour Relations and 
Collective Bargaining Specialist of LABGOV.

 Contribute to the effective implementation of the ILO strategy on collective 
bargaining, notably regarding the components related to foster the 
inclusiveness of labour relations. 

 Conduct research on legal trends (legislative and judicial) and existing 
practices regarding the application and extension of collective agreements to 
cover excluded groups of workers. 

 

 

 Assist in expanding, updating and disseminating comparative industrial 
relations legal database (IR Lex), including backstopping of external 
collaborators’ work.  

 In collaboration with relevant field specialists, contribute to the assistance 
provided at country level by the ILO to its constituents on labour relations 
and collective bargaining and assist with the collection and analysis of CBAs 
from around the world 

 
 
 

 

 
 



Relevant work experience of 2 to a maximum of 4 years either at national or 
international level. 

Work experience with governments or social partners, multi-national enterprises 
and multi-stakeholder initiatives on social responsibility, development cooperation, 
research and/or in an international organisation. 

1. Good communication skills, both written and verbal. 
2. Capacity to work on own initiative as well as cooperate as a team member. 
3. The ability to work in a multicultural environment, and gender-sensitive behaviour 
and attitudes are also required. 

- Strong analytical and research skills regarding labour markets and social 
inclusion 

- Good skills in the use of qualitative research methods, skills in quantitative 
research methods would be an advantage 
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 Become familiar with the mandate and functions of ILO, its tripartite structure 

and Governing Organs (International Labour Conference and Governing Body) 
 Become familiar with Results Based Management (strategic planning and 

resources) 
 Gain experience in project design  
 Gain experience on policy-oriented research 
 Gain experience in consensus building through facilitation of dialogues and 

negotiations 
 Get acquainted with the work of a multi-disciplinary and multi-cultural team. 

The ILO integrated strategy for the promotion and implementation of the right to 
collective bargaining, as adopted by the Governing Body in November 2023. The 
integrated strategy for the promotion and implementation of the right to collective 
bargaining as a voluntary means of determining terms and conditions of employment 
and an important mechanism to foster more inclusive, sustainable and fair societies. 
The objective of the proposed strategy is twofold, namely, to enhance:  

(a) the coherence and effectiveness of the ILO’s approach towards collective 
bargaining, including within the Office; and  
(b) the Organization’s capacity to foster policy coherence on this subject within 
the multilateral system. The future establishment of the Global Coalition for 
Social Justice and the need for the ILO to contribute to the United Nations 
Common Agenda offer important opportunities. The proposed strategy 
suggests priorities for action as well as the range of services and activities that 
the Office could carry out. 

 



The CB/LR team primarily contributes to Outcome 2 of the ILO’s 2024-2025 
Programme and Budget: "Strong, representative, and influential tripartite constituents 
and effective social dialogue".  Specifically, it supports Output 2.3: "Increased capacity 
of Member States to make social dialogue more influential and labour relations 
institutions and processes more effective." 
Additionally, in collaboration with other teams in LABGOV, the CB/LR team also 
contributes to Output 2.4: "Increased institutional capacity of labour administrations." 
 


