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Junior Professional Officer (JPO) Programme sponsored by Japan - 
round 2021 

OVERVIEW 
The OECD’s mission – Better Policies for Better Lives – promotes policies that will improve the 
economic and social well-being of people around the world. It provides a unique forum in which 
governments work together to share experiences on what drives economic, social and environmental 
change, seeking solutions to common problems. The OECD works with governments to understand 
what drives economic, social and environmental change.  

The OECD activities cover a wide range of public policy topics that governments operate in – we 
measure productivity and global flows of trade and investment. We analyse and compare data to 
predict future trends. We set international standards in an array of fields, from education to 
environment, from tax to transportation. We also look at issues that directly affect everyone’s daily 
life. We compare how different countries’ school systems are readying their young people for modern 
life, and how different countries’ pension systems will look after their citizens in old age.  

The OECD uses its wealth of information on a broad range of topics to help governments foster 
prosperity and fight poverty through economic growth and financial stability. We help ensure the 
environmental implications of economic and social development are taken into account.  

The OECD's work is based on continued monitoring of events in member countries as well as outside 
the OECD area, and includes regular projections of short and medium-term economic developments. 
The OECD Secretariat collects and analyses data, after which committees discuss policy regarding this 
information. The Council makes decisions, based on the findings in the committees, and then 
governments implement recommendations.  

JPO PROGRAMME 
The OECD is recruiting Junior Professional Officers (JPOs) sponsored by the Japanese government. This 
will be an ideal entry level recruitment programme for Japanese nationals interested in pursuing a 
career at the OECD or other international organisations, by leveraging their expertise in drafting, 
analytical and presentation skills. Candidates must have strong academic records and solid 
professional experience of at least two years relevant to the area of assignment. JPOs will be recruited 
as Junior Economist or Junior Policy Analyst, support the team in undertaking the Programme of Work 
and contribute to the achievement of the Organisation’s core mission.  

Once the JPO candidates are nominated to the OECD, they can be proposed for an assignment at any 
of the following Departments and Special Bodies, according to their skills and competencies:  

 General Secretariat (SGE)

 Centre for Entrepreneurship, SMEs, Regions and Cities (CFE)

 Centre for Tax Policy and Administration (CTP)

 Development Co-operation Directorate (DCD)

 Directorate for Financial and Enterprise Affairs (DAF)

 Economics Department (ECO)

 Directorate for Education and Skills (EDU)

 Directorate for Employment, Labour and Social Affairs (ELS)

 Environment Directorate (ENV)
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 Directorate for Public Governance (GOV)

 International Energy Agency (IEA)

 Statistics and Data Directorate (SDD)

 Directorate for Science, Technology and Innovation (STI)

 Trade and Agriculture Directorate (TAD)

 Centre for Well-being, Inclusion, Sustainability and Equal Opportunity (WISE)

It is encouraged that interested candidates visit our website to obtain further information on the 
Departments and Special Bodies’ activities before submitting their application, and indicate the area 
of their interest. If your application is retained for further consideration, we will match your profile 
with the Organisation’s needs, and contact you for the final assessment (typically phone/skype 
interviews). A tailored Terms of Reference will be drafted and presented to you once the selection 
procedure is finalised.  

IDEAL CANDIDATE PROFILE 
Academic Background  

 An advanced university degree in a subject of relevance to the areas of work at the OECD, including
economics, social affairs, trade, agriculture, development, education, employment, environment,
finance, law, fiscal affairs, statistics and public policy.

 Strong quantitative and analytical skills demonstrated by academic achievement.

 In certain assignments, a PhD would be an advantage.

Professional Background 

 Minimum of two years of experience related to the field of work at the OECD. Experience in
working for an international or national administration, a private company or a research institute
would be an advantage.

 Experience with project organisation in research and/or policy contexts would be an advantage.

 Experience with the organisation of meetings, workshops and conferences is desirable.

 Expertise in policy analysis and data collection would be an advantage, as would be the experience
of formulating and implementing policies in an OECD country.

 Experience in drafting policy papers or reports, and an ability to translate technical information
into clear, concise, and policy relevant messages.

Tools 

 Proficiency in the use of standard (Microsoft Office) software applications. Familiarity with
statistical programs such as SAS, SPSS, Spark, Python, Matlab and R would be an advantage.

Languages 

 Fluency in one of the two OECD official languages (English and French), with a commitment to
reach a good working level of the other.

 Knowledge of other languages would be an asset.

All JPOs are expected to demonstrate the level 3 indicators of OECD Core Competencies. The following 
competencies would be particularly important for the JPO assignments: Achievement focus, Analytical 
thinking, Drafting skills, Flexible thinking, Teamwork and Team leadership, and Diplomatic sensitivity. 
You will find our Competency Framework here.  

http://www.oecd.org/careers/competency_framework_en.pdf
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The assigned Grade and Step of the JPOs will be determined according to the OECD Staff Regulations, 
Rules and Instructions. JPOs will be entitled to all other benefits as officials of the Organisation, 
including the Diplomatic Immunities and Privileges.  

The initial duration of appointment as JPO is for 13 months, followed by an extension of 11 months 
and another possible extension of 12 months under certain conditions.  

The OECD is an equal opportunity employer and welcomes the applications of all qualified candidates, 
irrespective of their racial or ethnic origin, opinions or beliefs, gender, sexual orientation, health or 
disabilities. 

PROPOSED ASSIGNMENTS 
Proposed assignments in selected Departments and Special Bodies are annexed to this document. 
These are for reference purposes only – assignments of the JPOs are not limited to the attached 
proposals, but will be determined according to their profile.  



Junior Policy Analyst - Junior Professional Officer, Directorate for Science, 
Technology and Innovation - Digital Economy Policy Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Science, Technology and Innovation Directorate (STI), in line with the strategic objectives of the 
Secretary-General, helps OECD member countries and other key economies build an environment 
conducive to translating science, technology and knowledge into innovation in order to create 
economic and social value added. 

The Digital Economy Policy (DEP) Division of the STI is responsible for developing evidence-based 
policies through multi-stakeholder processes focused in five key areas: 1) technologies; 2) data and 
data flows; 3) connectivity; 4) society and trust; and 5) consumers. A strong measurement agenda 
builds the evidence base upon which policy recommendations are derived. DEP collaborates with 
other parts of the Organisation on horizontal issues such as information and communication 
technologies (ICT) in health, taxes, trade, productivity, ICT skills and ICT effects on labour markets. DEP 
is responsible for maintaining the Global Recalls Portal, the Going Digital Toolkit, the Broadband Portal 
and the Artificial Intelligence (AI) Observatory.  

STI/DEPis looking for a Junior Policy Analyst who will contribute to OECD policy work on digital 
security, including the by supporting the OECD Working Party on Security in the Digital Economy (SDE). 
The selected person will in particular carry out analytical work investigating the relationships between 
digital security and transformational technologies such as Artificial Intelligence (AI), the Internet of 
Things (IoT), and blockchain. The work will explore how these technologies can contribute to reduce 
and/or increase digital security risk, as well as the related policy implications. It will involve technical 
and policy analysis as well as the organisation of an international and multistakeholder event of the 
OECD Global Forum on Digital Security for Prosperity. The selected person will work under the 
supervision of a Policy Analyst in the DEP Division in STI. 

Main Responsibilities 

 Carry out research, collect data, and conduct analysis on how transformational technologies such
as AI, IoT and blockchain support and challenge digital security, and explore the related policy
implications.

 Provide support in researching, defining and scoping emerging digital security policy issues of
relevance. This will involve drafting papers, briefs and notes.

 Provide support to organize formal meetings with OECD delegates and informal events, meetings
and workshops with experts.

 Keep abreast of developments related to digital security with a focus on economic, social and
technical aspects.

 Establish and maintain professional contacts within the OECD and its national delegations as well
as with stakeholder groups and experts working on related topics.

Ideal Candidate Profile 
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Academic Background 

 An advanced university degree in an area of relevance to the post such as public policy, political
science, economics, or information technology (IT). A mix of public policy and IT or digital security
background would be an advantage.

Professional Background 

 A minimum of two years of relevant experience acquired in government, international
organisations, or commercial or research institutes.

 Substantive knowledge and experience in digital security and/or digital security policy would be
an advantage.

Tools 

 Good command of Microsoft Office.

Skills 

 Research and analytical skills.

 Drafting skills.

 Excellent understanding of IT and digital security.

 Project management skills, including for organisation of events and co-ordination of different
stakeholders.

 Interpersonal, communication and networking skills.  Ability to communicate in English
effectively with colleagues, delegations, government officials and other stakeholders in a
multicultural environment.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Diplomatic sensitivity,
Organisational knowledge.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, General Secretariat - Directorate for Legal Affairs - 
International Law Division 

The OECD’s mission – Better Policies for Better Lives – promotes policies that will improve the 
economic and social well-being of people around the world. It provides a unique forum in which 
governments work together to share experiences on what drives economic, social and environmental 
change, seeking solutions to common problems.  

The Directorate for Legal Affairs (LEG) is a small and highly integrated team which provides advice and 
information on the legal, institutional and procedural aspects of the Organisation’s activities. It plays 
a key role in supporting the development and implementation of all OECD legal instruments, including 
on anti-bribery, responsible business conduct, corporate governance and the fight against tax 
avoidance and evasion. The Directorate also serves as coordinator of the discussions with candidate 
countries for OECD membership, which involves the analysis of the candidate’s position on over 240 
OECD legal instruments. 

The Junior Professional Officer would work under the supervision of the Head of the International Law 
Division and would focus on questions of public international law related to the standard-setting work 
of the Organisation, global relations and accession. The position would involve legal analysis and 
drafting as well as providing legal advice orally to substantive directorates and committees.  

Main Responsibilities 

 Provision of legal advice and support to substantive directorates in the development, revision
and monitoring of implementation of OECD legal instruments, as well as follow and report on the
discussions of relevant OECD Committees.

 Provision of legal advice on the implementation and interpretation of OECD internal rules and
governance framework relevant to the substantive work of the OECD in various fields of public
policy as well as the Organisation’s external relations.

 Provision of legal advice on the participation of non-Members, international organisations and
other relevant stakeholders in the work of the Organisation and follow the discussions of OECD
Committees in this regard.

 Provision of legal advice in the context of any future accession process, including assisting with
the evaluation of the candidate country’s position on OECD legal instruments and preparing
relevant accession documents.

 Provision of legal advice on any other matter related to public international law or the substantive
work of the Organisation.

Ideal Candidate’s Profile 

Academic Background 

 An advanced university degree in law.

 Specialisation in public international law.

Professional Background 

 At least two years of work experience, preferably in the field of public international law.

 Experience in the legal department of an international organisation, a ministry of foreign affairs
or other similar international environment would be an advantage.
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Languages 

 An excellent written and oral command of English or French. Some knowledge of the other official
language would be an advantage.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Diplomatic sensitivity, Teamwork and Team
leadership, Influencing, Negotiating, Strategic networking.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Centre for Entrepreneurship, 
SMEs, Regions and Cities - SME and Entrepreneurship Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Centre for Entrepreneurship, SMEs, Regions and Cities (CFE) provides comparative statistics, 
analysis, policy advice and capacity building. It helps local and national actors work together to unleash 
the potential of entrepreneurs and small and medium-sized enterprises (SMEs), promote inclusive and 
sustainable regions and cities, boost local job creation, and implement sound tourism policies. It 
includes the Secretariats serving the Regional Development Policy Committee (RDPC) and its three 
Working Parties on Urban Policy, Rural Policy and Territorial Indicators, the Working Party on SMEs 
and Entrepreneurship (WPSMEE), the Tourism Committee and its Working Party on Tourism Statistics, 
and the Local Economic and Employment Development (LEED) Directing Committee. 

The SME and Entrepreneurship Division (SMEE) aims to advance the OECD work on SME and 
entrepreneurship policy, in areas such as SME finance, productivity, global value chains, innovation, 
SME policy benchmarking, policy evaluation, inclusive entrepreneurship and entrepreneurship in 
higher education. The Division supports OECD member and partner governments in their efforts to 
enable SMEs and entrepreneurs to strengthen their contributions to inclusive growth, serving as an 
important source of policy analysis and advice to governments on how best to provide a level playing 
field for firms of all sizes and design and implement effective and efficient targeted SME and 
entrepreneurship policies. It also develops relevant standards, instruments and policy tools and 
supports governments in their implementation. The Division contributes to horizontal activities on 
matters related to SMEs and entrepreneurship 

The CFE is recruiting a Junior Policy Analyst to contribute to the analysis of issues and policies related 
to SMEs and entrepreneurship, in particular eco-innovation and transition to sustainable models by 
SMEs. The selected candidate will contribute to projects on fostering SME contributions to the green 
transition, exploring trends in green investments and sustainability, main opportunities and challenges 
for diverse SMEs and entrepreneurs, and effective policy strategies to sustain SME transformation 
towards sustainable and competitive models. They would contribute to shape the future agenda on 
SMEs and gain exposure to a global network of experts and policy makers. They will work under the 
supervision of the Head of the SME and Entrepreneurship Division. 

Main Responsibilities 

Analysis and drafting 

 Contribute to analytical work on SME eco-innovation, transition to sustainable practices and the
circular economy, based on relevant data and information analysis, in a timely manner.

 Contribute to other SME thematic projects and country-specific work on SME and
entrepreneurship policy.

 Draft analytical reports and review and edit papers prepared by external consultants.

 Develop papers and presentations suitable for a high-level policy audience and for OECD
publications.
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 Keep abreast of research and policies in the area of SMEs and entrepreneurship, including its local
dimension.

Liaison 

 Liaise with policy officials of Member and non-Member countries and international organisations
involved in SME and entrepreneurship issues and policies.

 Contribute to the dissemination and promotion of results of this work within the OECD, and outside
the Organisation by preparing, participating in and presenting at conferences and seminars as well
as through Internet and other social networks. Contribute to the development of networks of SME
stakeholders.

 Support the organization of international seminars and workshops by identifying relevant experts
and participants, liaising with national government officers.

Other duties 

 Collaborate with other staff from the SMEE Division, the CFE and other OECD Directorates in
developing joint outputs.

 Provide assistance, as required, to related projects of the (CFE)/SME and Entrepreneurship Division
and to briefings for the Office of the Secretary-General.

 Assist the SMEE Division and CFE in fundraising activities.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in economics or related discipline.

Professional Background 

 A minimum of two years of relevant experience in applied economic analysis.

 Sound knowledge of macroeconomic and microeconomic theory.

 Knowledge of statistical analysis, datasets and indicators relevant to the analysis of SME and
entrepreneurship issues and policies; ability to present statistical data in an appropriate way for a
policy maker audience.

 Experience in SME and entrepreneurship policy analysis will be an asset.

Tools 

 Experience in using office information technology. Experience in the use of graphics and statistical
software will be an asset.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the other,
with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Teamwork, Client focus, Diplomatic sensitivity, Organisational
alignment.

 Please refer to the level 3 indicators of the OECD Core Competencies.
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Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, Centre for Tax Policy and Administration - 
International Co-operation and Tax Administration Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The OECD has earned a leading role in international tax issues. The Centre for Tax Policy and 
Administration (CTPA) is the focal point for the OECD’s work on all taxation issues, both international 
and domestic, and it works to advance the Strategic Orientations of the Secretary General and his “21 
for 21” agenda, ensuring impact of the OECD tax work in the international governance architecture, 
in co-ordination with the OECD Sherpa team. The CTPA collaborates with other parts of the 
Organisation on issues such as the digitalisation of the global economy, tax and climate change, tax 
and inclusive growth, and the impact of taxation on labour markets and several other multidisciplinary 
projects. The CTPA also provides the analytical support to the OECD’s Committee on Fiscal Affairs, 
which consists of senior tax policy and administration officials from OECD countries, Associate and 
Partner countries and other international and regional tax organisations. Through its work, the CTPA 
enhances the OECD’s global role in standard-setting, building knowledge, communicating with the 
world and interacting with governments from around the world to inform and influence policy making 
in the tax area. 

The Centre for Tax Policy and Administration (CTPA) is at the forefront of designing global tax policy 
solutions. One key area of current work is the evolution of the OECD’s policies in the area of exchange 
of tax information, in particular the inclusion of crypto-assets and their service providers under the 
OECD/G20 Common Reporting Standard (CRS) or a similar framework and the exchange of information 
on sellers deriving income from activities facilitated by digital platforms.  
Since the OECD developed the Common Reporting Standard (CRS) for the automatic exchange of 
financial account information, over 100 jurisdictions across the globe, including all financial centres, 
have implemented the CRS. The OECD is currently undertaking work to further develop the automatic 
exchange of information, with a view to including crypto-assets and their service providers in the 
scope of reporting obligations under the CRS or a similar framework. The OECD is also proceeding with 
a first comprehensive review of the CRS in order to address potential weaknesses and to maintain its 
key role in fighting tax evasion.  
In addition, the OECD is undertaking work to ensure the reporting and exchange of information with 
respect to income earned by taxpayers from activities facilitated by digital platforms, such as through 
the rental of accommodation and the provision of transportation and personal services. In this 
respect, the OECD released Model Rules in July 2020 that interested jurisdictions can implement and 
work is now continuing to put in place the international legal and operational framework to support 
the exchange of information collected pursuant to the Model Rules. In addition, consideration is 
currently being given whether this work should be expanded to also cover certain other types of 
services and the sale of goods. 

The CTPA is looking for a Junior Professional Officer to contribute to the work described above within 
the International Co-operation and Tax Administration Division of the Center for Tax Policy and 
Administration (CTP/ICA). The successful candidate will report to the Head of the International Co-
operation Unit within CTPA/ICA. 
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Main Responsibilities 

Analysis and Drafting 

 Prepare substantive documents, policy briefs, press releases, presentations and other
documents related to the work of Working Party No 10, as set out above.

 Monitor and analyse potential weaknesses in the CRS and develop potential solutions to address
such weaknesses.

 Ensure that public information on the work of Working Party 10 is accurate and up-to-date.

 Prepare presentations, background papers and communications materials for meetings and
conferences.

 Contribute to other work of the ICA Division and the CTPA where required.

Liaison with Directorates and Delegations 

 Liaise with and support the work of the Global Forum on Transparency and Information Exchange
for tax purposes on the review of the country implementation of the CRS.

 Present and promote the OECD’s work on crypto-assets, the CRS and the Model Rules externally
through participation in meetings, conferences, workshops and seminars.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree, or equivalent, in law or other relevant disciplines (e.g.
economics, finance) preferably with a specialization in taxation and/or taxation policy.

Professional Background 

 A minimum of two years of relevant experience in international tax.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Client focus, Diplomatic
sensitivity, Organisational knowledge.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.

- 9 -

https://www.oecd.org/careers/competency_framework_en.pdf


Junior Policy Analyst - Junior Professional Officer, Directorate for Financial and 
Enterprise Affairs - Responsible Business Conduct Centre 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

In line with the strategic objectives of the Secretary-General, the core mission of the OECD Directorate 
for Financial and Enterprise Affairs (DAF) is to build open and efficient markets and market institutions, 
combat market abuse and corruption, and promote international co-operation.  

The Responsible Business Conduct (RBC) Centre is in charge of supporting the implementation of the 
OECD Guidelines for Multinational Enterprises and related due diligence guidance, and provides the 
Secretariat of the Network of National Contact Points. The RBC Centre also supports governments and 
companies in selected countries in Asia and Latin America with implementing international RBC 
standards and. This includes working closely with OECD member states such as Japan to promote RBC 
and enable sustainable supply chains. 

The Centre is looking for a Junior Policy Analyst with excellent analytical and organisational skills to 
support its ongoing work on responsible business conduct in the financial sector and particularly 
engagement with financial sector with practitioners and policy makers in Asia. The selected candidate 
will report to the Lead of Responsible Business Conduct in the Financial Sector. 

The OECD project on Responsible Business Conduct in the Financial Sector aims to support enterprises 
in the financial sector in implementing the Guidelines by elaborating practical and relevant 
approaches for different types of financial service providers (including institutional investors, banks 
and other lending institutions) to carry out due diligence to identify and respond to environmental 
and social issues associated with their clients and portfolios, building on their existing practices and 
reflecting the practical realities, regulations and special characteristics of the sector. In addition to 
developing due diligence guidance for practitioners this project engages with practitioners to build 
capacity and awareness and to promote alignments in expectations across initiatives and policy 
communities.  

Main Responsibilities 

The selected candidate will support the work of the RBC Centre and in particular financial sector 
through: 
Research and Analysis  
 Contribute towards drafting analytical reports, working papers, policy briefs, recommendations

and briefing notes related to environmental and social due diligence for institutional investors,
commercial banks and other financial institutions.

 Contribute to research on current practice and policy with respect to responsible lending and
investment across Asian financial sector practitioners, particularly those active in key sectors
including agriculture, extractives and manufacturing.

 Contribute to research and analysis on the role of OECD RBC standards in sustainable
infrastructure.
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Stakeholder engagement 

 Support with management of key relationships including with other leading initiatives engaged in
responsible investment and finance, practitioner networks, and related policy communities within
the OECD.

 Support in coordination of a multi-stakeholder advisory groups on responsible business conduct
in the financial sector.

 Coordinate meetings of the OECD RBC Centre informal investor network.

Outreach and Capacity building 

 Develop communication tools to disseminate key messages on responsible business conduct in
the financial sector different audiences, including in the context of outreach in Asia.

 Contribute to organization of conferences and other events related to promotion of RBC in the
financial sector.

 Assist in organising workshops, webinars and trainings with the stakeholders from industry, civil
society, trade unions, and government with respect to work on responsible business conduct in
the financial sector, particularly with respect to engagement in Asia and other developing
countries.

Ideal Candidate Profile 

Academic background 

 An advanced university degree in finance, economics, international law, political sciences,
business management or development.

 Studies with a focus on issues related to human rights, environmental and social risk management
would be an advantage.

Professional Background 

 A minimum of two years’ experience in the field of responsible investment or finance.

 Demonstrated interest in human rights, climate and biodiversity issues.

 Experience in working in China, Japan and/or Southeast Asia and interacting with a wide range of
stakeholders (governments, industry, civil society) would be a strong asset.

 Experience in project development and implementation, including in supervising consultants.

 Awareness and understanding of key international standards relevant to responsible business
conduct.

Skills 

 Excellent communication skills and proven ability to organise and summarize complex material
and draft clear, concise and high-quality documents. Demonstrated ability to write clearly and
quickly and to deal with highly technical subjects and to draft and summarise complex material
into well-structured, concise and easy-to read, policy-orientated reports for a variety of audiences,
using different written media.

 Strong interpersonal, communications and networking skills.

 Ability to communicate clearly, concisely and in a compelling manner to different audiences.

Languages 

 Fluency in one of the official languages of the Organisation (English and French), including a
proven ability to draft well in that language.
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 Knowledge of Chinese, Japanese or Southeast Asian languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Managing resources, Teamwork and Team
leadership, Client focus, Diplomatic sensitivity, Influencing, Strategic networking, Strategic
thinking.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst/Economist - Junior Professional Officer, Development Co-
operation Directorate - Financing for Sustainable Development Division - Policy 

and Strategy Unit 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share 
experiences on what drives economic, social and environmental change, seeking solutions to 
common problems. 

To support implementation of the 2030 Agenda for Sustainable Development, the Development 
Co-operation Directorate (DCD) collects and analyses data, provides policy advice, and builds multi-
stakeholder partnerships to promote policy reform and increase impact on the ground, stimulate 
new co-operation modalities, adapt international measurement frameworks, and ensure that 
innovative approaches to financing sustainable development benefit the poorest first, in order to 
leave no-one behind. 

The Finance for Sustainable Development (FSD) Division, Policy Analysis and Strategy Unit, provides 
innovative analysis (flagship reports, toolkits) on key trends affecting the global aid architecture, 
and provides forward-looking policy guidance on how to increase the mobilisation of all sources of 
finance for development – development cooperation, domestic resource mobilisation, private 
investment, remittances and philanthropy – while enhancing SDG alignment and impact. It explores 
the role of donors in the enhancement of the qualities of trade and investment, in collaboration 
with the OECD/DAF and Investment Committee and the OECD/TAD and Trade Committee. 
Moreover, it conducts analysis on the role of donors in financing specific sectoral needs, for 
example in the health and infrastructure sectors.  

The Development Co-operation Directorate (DCD) is looking for a Junior Policy Analyst/Economist 
to support joint work of the Development Assistance Committee (DAC) and Investment Committee 
(IC) on increasing the qualities of trade, infrastructure and investment, including the mobilization 
and alignment of private finance with the SDGs for impact.  

This work will be guided, in part, by conclusions of the Japanese presidency of the G20 (e.g. the 
Unit contributed to the STI for SDGs Roadmaps), the Japanese Presidency of the Leading Group on 
Innovative Finance for Sustainable Development (e.g. the Unit is the OECD focal point for the 
Leading Group’s Secretariat and leading the work on innovative finance and debt), and the Japanese 
Co-Chair of the Financing for Development in the era of COVID-19 and beyond Discussion Group 1 
on External Finance, Remittances, Jobs and Inclusive Growth (e.g. the Unit is the focal point for the 
FfD process and work on SDG alignment).  

The Junior Policy Analyst/Economist would in particular support three work streams: 

 Financing of sectors and private sector engagement (e.g. health, infrastructure, ICT);

 SDG alignment of private finance and innovative finance, including debt issues (e.g. from
ESG to SDGs);

 Increasing the qualities of trade, investment and infrastructure (e.g. contribution to Aid for
Trade at a Glance, chapter on ODA in the FDI Qualities Toolkit).
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The selected candidates will help identify emerging issues and trends in financing for development 
that could be developed as part of the work program, and contribute to the dissemination of the 
work at strategic events. The selected candidates will report to the Head of the Policy Analysis and 
Strategy Unit in DCD/FSD. 

Main Responsibilities 

Contribution to policy analysis 

 Conduct quantitative and qualitative research, in particular, in the areas of ODA and qualities
of trade, infrastructure and investment, innovative finance for development, alignment of
private finance with the SDGs.

 Identify emerging issues relevant to development finance and develop proposals for future
work.

 Develop key messages and visuals, in co-operation with the Communication team, to feed
blogs, web pages, podcasts, etc.

Co-ordination and liaison 

 Collaborate with other divisions in DCD and other directorates on issues related to the analysis
of financing for development patterns and co-ordinate analytical work across these
directorates (e.g. quality of investment, sector-specific financing, trade, etc.).

 Build networks and liaise with colleagues in other international organisations and donor
headquarters to produce high quality quantitative evidence and messages for policy makers.

 Liaise with the Japanese government to track the implementation of recommendations made
in the G20, FFD process, and Leading Group on Innovative Finance in particular.

 Contribute to, and provide logistical and protocol support to the organisation of workshops,
expert group meetings, seminars, etc. on sustainable development issues including in
collaboration with other international organisations or governments.

 Prepare briefs, speeches and other inputs for presentations by senior management.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in in economics, international relations, public administration,
or any related field.

Professional Background 

 A minimum of two years of relevant experience in in the area of development and/or
development finance analysis.

 Experience working with leading think tanks, bilateral and/or international organisations
would be an advantage.

 Good understanding of development issues, main challenges in financing for development
and public sector role to enhance policy interlinkages.

Tools 

 Knowledge of statistics and economic tools such as STATA, SQL and R would be an asset.

Skills 
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 Strong drafting skills and the proven capacity to interpret and synthesise complex economic
issues into analytical reports, policy recommendations or communications with a broader
audience.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Analytical thinking,
Drafting skills, Flexible thinking, Teamwork, Diplomatic sensitivity

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, Economics Department - India/Indonesia Desk 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems. 

The Economics Department (ECO) aims at achieving high inclusive and sustainable growth in OECD 
and key emerging economies through development of evidence-based policy analysis and advice. ECO 
focuses on a wide array of macroeconomic and structural policy areas, including monetary and fiscal 
issues, inequality, finance, productivity, jobs and environment. Its policy advice is built on country 
surveillance, cross-country benchmarking and cross-country research leveraging on state-of the art 
economic research. The Department’s policy analysis and advice is used to support committee-based 
peer review and multilateral surveillance processes and published through flagship publications and 
research papers. ECO works closely with teams across the OECD Secretariat, national governments, 
and research institutes and supports the G20 work. 

The Economics Department is looking for a Junior Professional Officer (JPO) from Japan to support the 
work of the Country Desk for India and Indonesia in 2022-23. Both countries are Key Partners of the 
OECD and each will chair the G20 in the biennium – Indonesia in 2022 and India in 2023 (when Japan 
will chair the G7). Japan attaches importance to its strategic relations with India and the two countries 
recently reaffirmed their commitment to further elevate the Japan-India Special Strategic and Global 
Partnership. Indonesia is an important member of the Regional Comprehensive Economic Partnership 
(RCEP) of which Japan is also a founding member. The India/Indonesia Desk is searching for a dynamic 
young professional to carry out economic research on a variety of topics related to the OECD’s core 
mission. The primary role of the JPO will be to help with the evaluation of macroeconomic and 
structural policies through data collection and quantitative analysis, as well as with the drafting of 
official documents and policy briefs on a wide range of economic topics. This will also include 
supporting the Indonesian and Indian G20 Presidencies, in line with OECD wide action, in achieving 
important outcomes and ensuring that strategic messages are conveyed in India and Indonesia to 
support the global agenda on structural reforms to achieve strong, sustainable and inclusive growth. 

Main Responsibilities 

 Contribute to the Economic Survey of India (2022) and Indonesia (2023) through background
research and analysis on macroeconomic and structural policy issues.

 Participate in the bi-annual Economic Outlook forecasting rounds.

 Prepare briefing materials and background analysis on India and Indonesia for the Desk.

 Contribute to drafting policy papers for the G20.

 Contribute to drafting briefings and talking points for OECD senior management.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in in Economics or Finance.

 Strong empirical and quantitative skills.
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 Excellent command of global economic governance issues.

Professional background 

 A minimum of two years of relevant experience in applied economic policy analysis, preferably
related to emerging economies; in-country experience in India and/or Indonesia is an asset.

 Sound knowledge of macro- and microeconomics and related policy issues.

 Experience with economic statistics and advanced econometric techniques (including various
time-series and panel data techniques), experience in using microdata would be an advantage;

 An ability to distil policy implications from research work.

 Strong sense of diplomacy.

Tools 

 An excellent command of the Microsoft Office suite (Word, Excel, PowerPoint).

 Proficiency with econometric methods for policy evaluation (Stata, other statistical programs
such as R).

Languages 

 An excellent written, including drafting, and oral command of one of the two official languages
of the OECD (English and French) and working knowledge of, or willingness to learn, the other.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Flexible Thinking, Drafting skills, Teamwork.

 Please refer to the level 3 indicators of the OECD Core Competencies.
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Junior Economist - Junior Professional Officer, Economics Department - Public 
Economics Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Economics Department brings together more than 160 staff members involved in the production 
of the OECD Economic Outlook, more than 40 country-based economic surveys, the Going for Growth 
report that benchmarks structural reforms in member and partner countries, and a broad range of 
analysis and policy advice. The Office of the Chief Economist and Head of the Economics Department 
provides a window on a rich and diverse range of macroeconomic and structural questions from a 
global perspective, including through the G-20 process, and working closely with the Chief Economist 
and with other directorates and the New Approaches to Economic Challenges (NAEC) Innovation LAB 
to strengthen the OECD’s role in the field of economic policy in order to contribute effectively to 
achieving the OECD strategic objectives. 

The Public Economics Division of the Economics Department is looking for a junior economist to 
advance the OECD Horizontal Project on Housing-Phase II by investigating the lasting consequences of 
COVID-19 for the housing sector. The Junior Economist, who will be part of a dynamic, experienced, 
international team, will closely work with colleagues under the responsibility of the Deputy Head of 
Division. 

Main Responsibilities 

Policy Research and Analysis 

 Investigate recent trends in the housing area post COVID-19. Mobilise existing data sources and
explore new potential sources of information to gauge housing trends.

 Carry out econometric analysis and contribute to the production of documents, working papers
and publications, including drafting notes and preparing technical.

 Review documentation and survey economic research on a wide range of economic topics.

 Use and/or establish programs and procedures in various software packages to allow statistical
and econometric analysis, as well as the production of tables and graphs.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in economics or econometrics. A PhD or equivalent would be an
advantage.

Professional Background 

 A minimum of two years' experience with economic statistics and advanced econometric
techniques (including time-series and panel data techniques) and/or with the development, use
and estimation of applied economic models.

 Sound knowledge of macro- and microeconomics and related policy issues.

 An ability to distil policy implications from research work.
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 Experience in using microdata would be an advantage.

 International experience in research and analytical activities through studies, internships or
professional activities would be an asset.

Tools 

 Very good proficiency in the use of econometric or data-science packages (such as R, eViews,
Python SciKit Learn or Stata)

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 
For this role, the following competencies would be particularly important: 

 Analytical thinking: Independently engaging in tasks requiring interpretation of complex and
often vague sets of information; Identifying information gaps and making assumptions to
continue analysis or taking appropriate action; Seeking a wide range of information sources.

 Drafting skills: Writing on complex issues in a clear way to a policy audience; Conveying  critical
nuances to facilitate a complete understanding of the material.

 Flexible thinking: Seeking best practices inside and outside the Organisation.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.

- 19 -

https://www.oecd.org/careers/competency_framework_en.pdf


Junior Policy Analyst - Junior Professional Officer, Directorate for Education 
and Skills - Policy Advice and Implementation Division 

The OECD is a global economic forum working with 35 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems. 

The Directorate for Education and Skills (EDU) leads the Organisation’s work to help member and non-
member countries achieve high-quality learning for all, design better skills policies, and turn them into 
jobs and growth. The Directorate carries this out by providing statistics, analysis and policy advice to 
countries on a wide range of educational topics. The Policy Advice and Implementation Division (PAI), 
within EDU, co-ordinates the provision of advice on education policy to OECD members and other 
countries, both collectively and individually, across all sectors of education. Outputs include both 
cross-country and country-specific analysis, and typically bring together quantitative and qualitative 
analysis to support the entire policy process from design through to successful implementation. 

EDU/PAI is looking for a Junior Analyst(s) to join its Implementing Policies: Supporting Change in 
Education programme, which aims to assist OECD countries and jurisdictions in their implementation 
of their education policies. The Junior Policy Analyst will take on a variety of tasks, including policy and 
implementation research, analysis and data, organizing and participating in stakeholder engagement 
and/or capacity building events, and contributing to preparation of documents, presentations, reports 
and publications. The policies covered can be school improvement, teacher and school leadership 
policy, curriculum reform, developing schools as learning organisations or evaluation and assessment, 
among others. The Junior Policy Analyst will also contribute to EDU’s and PAI’s overall work objectives. 
They will work as part of the Implementing Education Policies team, under the leadership of a Senior 
Analyst and the direction of the Head of the Policy Advice and Implementation Division within the 
Directorate for Education and Skills (EDU/PAI). 

Main Responsibilities 

Analysis and research 

 Contribute to comparative research on education reforms, policies, and change strategies in
specific policy areas. Specific tasks can consist of:
o Undertaking desk research, conducting interviews and analysing different sources of

quantitative and qualitative data to identify relevant policy implementation issues.
o Based on an in-depth and rigorous analysis of various sources of data, identifying

strengths and challenges, and contributing to the formulation of recommendations for
enhancing specific education policy implementation processes.

o Drafting documents and working papers on education policy implementation and change
topics.

 Develop and/or analyse data related to implementation of education policies.

 Participate in tailored country work with a team to support the implementation of
selected education reforms.

Organisation of webinars and events 
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 Support the organisation of international stakeholder engagement workshops (likely
virtual) to gather information and present our work internationally.

Contribution to education policy analysis 

 Contribute to the overall development of the Education policy implementation work
as part of a team.

 Contribute, as required, to horizontal and multidisciplinary projects and other outputs of the
Directorate for Education and Skills and the OECD.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in education, public policy, economics, social sciences, or a
similar discipline.

Professional Background 

 Minimum two years of relevant experience in public/education policy analysis and
implementation in an international or national agency, or research institute.

 Ability to analyse and interpret quantitative and qualitative information in education; make
rigorous assessments of evidence and its relevance to policy and implementation; and draft
and communicate effectively main analysis and findings.

 Ability to develop data/questionnaires and analyse data related to education policy
implementation.

 Experience in facilitating and organising stakeholder/capacity building workshops or seminars.

Tools 

 Practical experience in using standard information technology applications (Microsoft Office
Suite), Zoom and Teams, and collaborative online tools such as MIRO, would be an asset.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork Diplomatic sensitivity and
Client Focus.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, Environment Directorate - Climate Biodiversity and 
Water Division 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Environment Directorate (ENV) helps countries design and implement effective policies to address 
environmental problems and sustainably manage natural resources. It examines the linkages between 
the environment and economic, sectoral or social concerns in areas such as green growth, climate 
change, biodiversity, water, waste and the circular economy, the ocean, resource efficiency, 
environmental taxes, genetically modified crop safety, agriculture, transport, trade, investment and 
development.  

ENV/CBW is looking for a Junior Professional Officer (JPO), Green Finance and Investment. The 
selected candidate will be part of the Green Finance and Investment team, housed within the Climate 
Biodiversity and Water (CBW) division of the Environment Directorate (ENV). The work of the team is 
conducted under the auspices of the Working Party on Climate, Investment and Development (WPCID) 
of the Environmental Policy Committee (EPOC) of the OECD. The successful candidate will work under 
the supervision of a Policy Analyst and under the management of the Team Leader. 

Main Responsibilities 

 Support organisation of stakeholder events including workshops, roundtables and the annual
Forum on Green Finance and Investment. This includes analytical and logistical support
(including liaising with stakeholders), preparing background materials, session briefings, and
summaries.

 Support the green finance and investment team’s briefings and speeches for senior OECD
officials.

 Prepare succinct and well-written drafts for the team’s publications.

 Perform rigorous and actionable qualitative and quantitative analysis to support the team’s
ongoing and forthcoming projects.

 Attend external conferences, internal meetings and webinars on behalf of the team and take
comprehensive notes to inform ongoing work.

 Other tasks as needed to support the team’s larger mission.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree or higher in economics, finance, natural sciences or a related
field.

Professional Background 

 Minimum of two years of relevant work experience in the financial sector, government/public
authority or policy research and advice ideally pertaining investment or environmental issues.
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Tools 

 Proficiency in statistical packages like Stata, Python, R etc. would be an asset.

Skills 

 Demonstrated experience in conducting qualitative and quantitative research and analysis.

 Sound understanding of the structure and functioning of the financial sector including capital
markets.

 Familiarity with green finance issues including but not limited to ESG investing, infrastructure
investment, sustainable finance taxonomies and definitions, green finance instruments and
products would be a strong advantage.

 Experience with event organisation would be an asset.

 Demonstrated ability to work in a diverse and international environment. This could include
previous work experience, education, study abroad semesters etc.

Languages 

 Strong command of English including high level of written and verbal skills.

 Knowledge of French and other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Client focus, Diplomatic
sensitivity, Organisational alignment.

 Please refer to the level 3 indicators of the OECD Core Competencies.
As part of these competencies, priorities include:

 Proven ability to draft succinctly and effectively for both specialised and non-specialised
audiences.

 Ability to work simultaneously on multiple tasks and meet deadlines.

 Ability to work autonomously with limited supervision.

 Ability to work effectively as part of a team.

 Sound diplomatic, communication and organisational skills.

 Capacity for self-motivation and continuous learning.

 Ability to structure, summarise and present complex material clearly for both specialised and
non-specialised audiences using different media.

 Ability to conduct crosscutting qualitative and empirical research on finance, environment and
development issues.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Global Relations Secretariat - 
South and Southeast Asia Division 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Global Relations Secretariat (GRS) supports the implementation of the Secretary General’s 
strategic orientations by co-ordinating the Organisation’s relations with partner countries and with 
other international organisations. It advises the Office of the Secretary-General and other OECD 
Directorates on how to strengthen co-operation with key partner countries, regions and organisations. 
GRS also serves the OECD External Relations Committee (ERC), working with members to help them 
reach consensus on global relations priorities and ensuring that relevant partners are effectively 
engaged in the Organisation’s work. 

The South and Southeast Asia Division of GRS (GRS/SASEA) is looking for a Junior Policy Analyst with 
knowledge and experience in Southeast Asia (SEA). The selected candidate will be expected to work 
on the Southeast Asia region with a focus on implementing the OECD Southeast Asia Regional 
Programme (SEARP) and delivering the necessary outputs. The selected person will help advance 
OECD’s support for policy reforms in SEA; promote SEA countries’ active participation in OECD bodies 
and activities; and advance their participation in policy dialogue processes. They may be required to 
travel to the SEA region to raise the visibility and understanding of the OECD.  The selected person will 
work under the supervision of the Head of the Southeast Asia Division in GRS. 

Main Responsibilities 

Organisation and planning 

 Monitor and report on political and economic developments and reforms in the Southeast Asia
(SEA) region in a timely fashion.

 Liaise with ASEAN sectoral bodies and support OECD Directorates in collaborating with ASEAN
sectoral bodies and frameworks like the ASEAN Comprehensive Recovery Framework.

 Support the project development efforts of the team with other directorates.

 Support the organisation of meetings in Paris and in the SEA region.

 Contribute to other work of the division including drafting of briefings, talking points, and
presentations.

Liaison and outreach 

 Liaising with partners in the SEA region, regional organisations, e.g. ERIA, ASEAN, and ADB, and
with member countries.

 Support and develop partnerships with Directorates and SEARP countries to undertake policy
work in priority areas of the regional Programme (resilient infrastructure, SME policy, GVCs
development, Education and Skills).

 Liaise with OECD directorates to coordinate the delivery of policy advice and dialogue in the
areas listed.

 Manage communications material, including updating web content and OECD databases on the
regions.
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Ideal Candidate Profile 

Academic Background 

 An advanced university degree in economics, law, international relations or equivalent.

Professional Background 

 At least two years of work experience, preferably including two years of experience with
international economic policy issues in relation to the Programme.

Skills 

 Capacity to adapt and to take initiatives. Proven ability to carry out several projects in parallel
and to work under pressure, often to tight deadlines.

 Experience of organising missions and/or seminars/conferences in Asia.

 Strong communication and good drafting skills.

 Very strong interpersonal skills and the ability to interface effectively with experts and senior-
level officials from member countries.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of Hindi would also be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Diplomatic sensitivity, Teamwork and Team
leadership, Influencing, Strategic networking.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Economist/Policy Analyst - Junior Professional Officer, Science, 
Technology and Innovation Directorate - Productivity, Innovation and 

Entrepreneurship Division 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Science, Technology and Innovation (STI) Directorate, in line with the strategic objectives of the 
Secretary-General, helps OECD member countries and other key economies build an environment 
conducive to translating science, technology and knowledge into innovation in order to create 
economic and social value added. 

The Productivity, Innovation and Entrepreneurship (PIE) Division of the STI is responsible for 
comparative analyses of the microeconomic drivers of economic growth, productivity, business 
dynamism and innovation, as well as the ways in which these are affected by globalisation, the digital 
transformation and structural change. 

STI/PIE is looking for a Junior Economist/Policy Analyst who will contribute support the work on the 
ICIO infrastructure, the development of global value chains (GVC) indicators and contribute to related 
analyses. The selected person would contribute to the development of internationally comparable 
databases, and, while conducting economic analyses, learn about the uses, interpretation and 
limitations of derived measures. They would focus on one or two analytical areas to be determined in 
consultation with the Head of Unit and Head of Division. Possible areas include: propagation of 
economic shocks in GVCs; the effects of digitalisation and investment in intangibles on GVCs; the links 
between foreign direct investment, the activities of multinational enterprises and international trade; 
the impact of GVCs on the environment (e.g. climate change) and society (e.g. responsible business 
conduct) and, the structure of international supply chains.  

Well-designed indicators of Trade in Value Added (TiVA) can provide valuable insights into the 
integration of countries and industries in global or regional value chains, describing where value added 
is created along production chains and where the goods and services that are produced are ultimately 
consumed. TiVA thereby provides policy-relevant insights into, for example, the importance of imports 
for export success and the upstream role of services in global value chains. At the OECD, the 
production of TiVA and related indicators is underpinned by an Inter-Country Input-Output (ICIO) 
database that provides annual estimates of inter-country, inter-industry flows of intermediate and 
final goods and services, within and across economies. The work on TiVA indicators, and other metrics 
related to Global Value Chains (GVCs), has contributed to important new insights into the economic, 
environmental and social impacts of global production activities.  

Main responsibilities 

Indicator development, analysis and drafting 

 Undertake statistical work associated with the development and update of the ICIO/TiVA
framework and related extensions.

 Review the research literature in the analytical areas to be addressed (see above).
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 Help develop a database of relevant policy settings, in collaboration with colleagues in the OECD.

 Contribute to drafting research papers, policy reports and other relevant outputs.

 Present the work at official Committee meetings (such as the Working Party on Industry Analysis)
and other meetings, as required

Liaison and Outreach 
 Establish and maintain professional contacts within the OECD and its national delegations as well

as with research institutions working on related topics.
 Network with outside institutions and experts and keep abreast of relevant academic and

economic policy developments, to be shared with colleagues involved in the project and with
partner Directorates, as required.

 Represent the OECD in external seminars and conferences and deliver presentations and papers,
as required.

Ideal Candidate Profile 

Academic Background 
 An advanced university degree in economics or statistics, with strong foundations in operations

research or quantitative analyses.

Professional Background 
 A minimum of two years’ relevant professional experience in carrying out quantitative analyses in

support of Input-Output related policy analysis.
 Strong quantitative and data management and analysis skills.
 Demonstrated experience in empirical economic analysis.
 Good knowledge of international trade and its links with other policy domains would be an

advantage.

Tools 
 Very good knowledge and experience in the use of mathematical software. Preferably R and Excel

– otherwise, proven ability to learn new software tools.

Languages 
 Fluency in one of the two OECD official languages (English and French) and knowledge of the

other, with a commitment to reach a good working level.

Core Competencies 
 For this role, the following competencies would be particularly important: Achievement focus,

Analytical thinking, Flexible thinking and Teamwork.
 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 
 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Directorate for Science, 
Technology and Innovation - Science and Technology Policy Division 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Directorate for Science, Technology and Innovation (STI), in line with the strategic objectives of 
the Secretary-General, helps OECD member countries and other key economies build an environment 
conducive to translating science, technology and knowledge into innovation in order to create 
economic and social value added.  

The Science and Technology Policy Division (STP) within STI is responsible for implementing the 
programme of work of the Committee for Science and Technology Policy (CSTP). The CSTP aims to 
encourage cooperation among OECD Members Countries and with Partners, support good practices 
and advance the frontiers of knowledge in the field of science, technology and innovation policy. 

The CSTP has engaged in an ambitious project for the next biennium on Societies in times of crisis and 

beyond: developing responsive and resilient science and innovation systems. There is broad 

agreement that the COVID crisis sheds new light on our existing capabilities, our vulnerabilities and 

the needs of our time. But what are the implications for science and technology policy? What have we 

learned exactly that will better equip society moving forward? As the pandemic plays out, we will be 

examining the role of STI and STI policy in the current crisis and beyond. The crisis is an opportunity 

to accelerate transformation in our society, re-set STI policies and make them more “transformative” 

to deliver on the SDGs.  

STI/STP is looking for a Junior Policy Analyst to work on a range of projects aimed at better 
understanding the contribution of Science, Technology and Innovation policies to addressing and 
solving societal challenges (e.g. ‘Financing STI for Sustainability and Transitions’ and ‘Implementing 
mission-driven approaches’). One key task of the Junior Policy Analyst will be, in close cooperation 
with other analysts and statisticians, to link these systemic STI policies to sectors and disciplines 
through patent and bibliometric methods. The selected person will be part of a team conducting policy 
assessments and formulating recommendations in the context of these projects. They will work under 
the guidance of the Head of the STP Division and will report to the relevant project directors for the 
different projects.  

Main Responsibilities 

Policy Analysis 

 Carry out policy-oriented analysis on the topic of science and technology policies (including
mission oriented innovation policies and other types of policies to support challenge driven
innovation), in particular policies directed to the Sustainable Development Goals (SDGs).

 Carry out research and analysis of patent data and other economic and industrial data to
understand better and ‘map’ the contribution of Science, Technology and Innovation to climate
and sustainability goals including in different sectors of the economy and at local, regional,
national and international levels.
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 Contribute, as required, to the overall cross-cutting project of the CSTP on Societies in times of
crisis and beyond.

Organisation and Liaison 

 Assist in the organisation, as required, meetings of national delegates and experts from national
and international institutions, organisations and the private sector and academia in connection
with the Organisation's work programme in the above-mentioned areas.

 Assist in establishing or maintain professional contacts within the OECD, and with delegations
and outside individuals and organisations in the field of patent analysis for STI policy making

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in a natural science and engineering discipline or in social
sciences such as economics, statistics, and management with strong foundations in quantitative
analysis and public policy.

Professional Background 

 A minimum of two years of working experience with data in a governmental agency or a business
enterprise, of which at least one devoted to applied research and analysis in the areas of science,
technology and innovation.

 Strong quantitative and data management and analysis skills.

 Experience in bibliometric analysis would be an asset.

Tools 

 Ability to use Microsoft word processing and excel.

 Good knowledge and experience in the use of statistical software, database management
software as well as statistical/ econometric software, preferably STATA or R.

 Knowledge of visualisation software tools would be an asset.

Skills 

 Communication and drafting skills and demonstrated ability to draft short policy, data briefs,
as well as analytical reports.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer - Office of the Secretary-General 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Office of the Secretary-General (OSG) supports the Secretary-General in implementing his 
strategic vision for the Organisation. Led by the Special Counsellor to the OECD Secretary-General, 
Chief of Staff and the Deputy Chief of Staff, the OSG works to add relevance and impact to the core 
products of the Organisation. These are to ensure that it remains on the cutting edge of policy analysis; 
to foster horizontality among the different parts of the Organisation and ensure coherence and whole-
of-government perspectives; deliver timely and targeted policy advice to members and stakeholders; 
and supervise, in co-ordination with the Deputy Secretaries General, the work of the Organisation. In 
order to be at the forefront of policy developments and to support reform processes in member and 
partner countries, OSG oversees the New Approaches to Economic Challenges (NAEC), the Strategic 
Foresight and also houses the Sherpa Unit. OSG is also at the forefront of the Organisation's outreach 
strategy, leading and monitoring accession processes as well as co-operation with Key Partners and 
non-member countries. 

OSG is looking for a Junior Professional Officer to assist in delivering the work programme and also 
work related to the overall OECD strategic agenda. The successful candidate will support the OSG team 
on the strategic direction of the OECD policy on Environment, Tax, Trade and Agriculture, along with 
Financial and Enterprise Affairs. In this context, they will provide support to the OSG and Deputy 
Secretary-General to advance the Organisation’s multi-disciplinary horizontal project on climate and 
economic resilience amongst other horizontal initiatives. They will show flexibility in providing support 
to the OSG team. They will report directly to the Deputy Secretary General, Chief of Staff and Deputy 
Chief of Staff. 

Main Responsibilities 

Analysis and Drafting 

 Assist in preparing briefings, talking points and speeches for OSG, ensuring that key strategic
issues are covered and messages are transmitted.

 Make a first quality assessment of related inputs from directorates and revise the substance,
length and syntax as necessary.

 Provide inputs to strategic and analytical papers and articles and support with the substantive
contributions of the Organisation.

 Revise the substance and consolidate input received from directorates, prepare speeches,
remarks and statements.

 Keep abreast of developments within OECD and the global political and economic agenda.

Liaison with Directorates and Delegations 

 Engage with a talented, highly committed team of professional staff, in a vibrant, fast-paced
environment.

 Assist in advancing the work of the Office of the Secretary General, helping to manage some of its
activities in coordination with relevant directorates.
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 Liaise with staff in directorates to assist them in preparing for events as needed.

Ideal Candidate Profile 

Academic Background  

 An advanced university degree in a subject of relevance to the areas of work at the OECD, including
economics, social affairs, trade, agriculture, development, education, employment, environment,
finance, law, fiscal affairs, statistics and public policy.

 Strong quantitative and analytical skills demonstrated by academic achievement.

Professional Background 

 Minimum of two years of experience related to the field of work at the OECD. Experience in
working for an international or national administration, a private company or a research institute
would be an advantage.

 Experience with project organisation in research and/or policy contexts would be an advantage.

 Experience with the organisation of meetings, workshops and conferences is desirable.

 Expertise in policy analysis and data collection would be an advantage, as would be the experience
of formulating and implementing policies in an OECD country.

 Experience in drafting policy papers or reports, and an ability to translate technical information
into clear, concise, and policy relevant messages.

Languages 

 Fluency in one of the two OECD official languages (English and French), with a commitment to
reach a good working level of the other.

 Knowledge of other languages would be an asset.

Core competencies 

 The following competencies would be particularly important for the JPO assignments:
Achievement focus, Analytical thinking, Drafting skills, Flexible thinking, Teamwork and Team
leadership, and Diplomatic sensitivity.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Centre for Entrepreneurship, 
SMEs, Regions and Cities - Regional Development and Tourism Division - 

Tourism 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Centre for Entrepreneurship, SMEs, Regions and Cities (CFE) provides comparative statistics, 
analysis and capacity building. It helps local and national actors work together to unleash the potential 
of entrepreneurs and small and medium-sized enterprises (SMEs), promote inclusive and sustainable 
regions and cities, boost local job creation, and implement sound tourism policies. It includes the 
Secretariats serving the Regional Policy Development Committee (RDPC) and its three Working Parties 
on Urban Policy, Rural Policy and Territorial Indicators, the Working Party on SMEs and 
Entrepreneurship (WPSMEE), the Tourism Committee and its Working Party on Tourism Statistics, and 
the Local Economic and Employment Development (LEED) Directing Committee.  

The mission of the OECD in the field of tourism is to maximise the economic, social and environmental 
benefits of tourism through medium and long-term strategic development, soundly developed 
tourism policy, and an integrated approach promoting a greater coherence between tourism and 
other policies. The Tourism Committee promotes economic growth, job creation and development 
through tourism, and contributes to the advancement of international co-operation in the tourism 
sector.  

The CFE is looking for a Junior Policy Analyst with an economic profile to support the programme of 
work of the Tourism Committee, and its Working Party on Tourism Statistics, as well as the Global 
Forum on Tourism Statistics, Knowledge and Policies. This includes analysis related to the economic 
impact and measurement of tourism; sustainable, inclusive and resilient tourism recovery/growth; 
transition to a low carbon tourism economy; tourism in the digital economy; tourism policy monitoring 
and evaluation; and national, local or thematic tourism policy reviews. Outputs may involve both 
cross-country and country-specific analysis and span the national policy process from design through 
to successful implementation and evaluation of performance. The successful candidate will report to 
the Head of the Tourism Unit. 

Main Responsibilities 

Research, analysis and drafting 

 Conduct and contribute to economic and policy analysis on tourism trends, policies and specific
aspects of the broader policy framework for tourism. The subjects to be addressed will evolve in
line with the programme of work established by the Tourism Committee (e.g. post-COVID
recovery and resilience building, inclusive tourism development, low carbon transition, digital
transformation of tourism SMEs).

 Undertake quantitative and qualitative analysis on policy issues of relevance for tourism,
including desktop research and the use of innovative working methods, identifying relevant
policy issues and good practices, producing evidence-based assessments, preparing case studies,
and developing tailored policy guidance to assist countries in the design of tourism policies.
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 Draft and edit high quality substantive papers for maximum policy impact, and contribute to the
production of statistical and analytical publications, ensuring their timely and quality delivery -
including synthesis reports, tourism policy reviews, country case studies, proceedings and policy
papers.

 Organise and summarise complex material in a clear manner for specialist and non-specialist
audiences, and develop briefing materials, presentations, speeches etc. as needed.

 Keep abreast of research and policies on tourism, and in tourism-related areas.

Project management, collaboration and communication 

 Take part in and provide support to the Tourism Committee, its Working Party on Tourism
Statistics and related conferences and events, including the Global Forum on Tourism Statistics,
Knowledge and Policies.

 Assist in fundraising activities to support the biennial programme of the Tourism Committee.

 Collaborate with other staff within the CFE and from other OECD Directorates, and contribute to
horizontal and multi-disciplinary projects and outputs as needed.

 Establish and maintain contacts with representatives in relevant ministries and government
agencies in countries associated with the Tourism Committee, as well as intergovernmental
organisations, and engage private sector actors from the tourism industry and other relevant
policy experts and specialists at national and international level.

 Contribute to raising the profile and disseminating the OECD work on tourism internally, and in
member and partner countries.

 Represent the OECD at international meetings on tourism and other events.

Other duties 

 Participate in missions, as necessary.

 Carry out other tasks as assigned, in particular as requested by the Head of Division and the
Director’s office.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in economics, statistics, tourism or a closely related field.

Professional Background 

 A minimum of two years of relevant experience in applied policy analysis in an economic
development or tourism-related field, preferably in an international organisation, national
agency or research institute.

 Experience in producing high quality evidence-based economic analysis and recommendations
to guide public action.

 Excellent drafting skills and ability to organise and summarise complex material clearly.
Experience in the use of economic statistics and quantitative analysis would be an asset.

 Experience in engaging and dealing with governmental institutions and different stakeholders.
International experience in research and analytical activities would be an asset.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.
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Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Client focus.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Centre for Entrepreneurship, 
SMEs, Regions and Cities - Regional Development Policy and Tourism Division - 

Regional and Rural Policy 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Centre for Entrepreneurship, SMEs, Regions and Cities (CFE) provides comparative statistics, 
analysis, policy advice and capacity building. It helps local and national actors work together to unleash 
the potential of entrepreneurs and small and medium-sized enterprises (SMEs), promote inclusive and 
sustainable regions and cities, boost local job creation, and implement sound tourism policies. It 
includes the Secretariats serving the Regional Development Policy Committee (RDPC) and its three 
Working Parties on Urban Policy, Rural Policy and Territorial Indicators, the Working Party on SMEs 
and Entrepreneurship (WPSMEE), the Tourism Committee and its Working Party on Tourism Statistics, 
and the Local Economic and Employment Development (LEED) Directing Committee. 

The mission of the OECD in the field of Regional Development Policy (RDP) is to contribute to territorial 
development policies addressing a range of issues – from designing performant, inclusive and 
sustainable regional and rural policies to their implementation and related governance reforms. In 
particular, a focus is given on “Regions in the globalization” through quantitative and qualitative 
approaches. Analyses and recommendations are prepared to support national and sub-national 
policy-makers in charge of regional attractiveness for inclusive, sustainable and resilient development 
and the implementation of appropriate reforms through territorial dialogues. The COVID-19 crisis and 
its aftermath have made these topics even more relevant and necessary. 

The CFE is looking for a Junior Policy Analyst with a strong interest, and some economics or political 
science expertise and/ or experience in the field of regional development (at the local, regional and/or 
national level), to support the programme of work of the Regional Development Policy Committee 
and its Working Parties. The successful applicant will contribute to analyse what makes a place 
attractive towards investors, talents and visitors in the new global environment hit by the COVID 19 
crisis and other megatrends (digitalisation, ageing and climate change). The selected candidate will 
report to the Head of Unit, in the RDP Division. 

Main Responsibilities 

 Complement OECD/CFE information on policies and programmes to support regional
development with a focus on international connections and their evolution with the crisis in Japan.

 Compare Japanese strategies in this area with European and Latin American ones, for which
information is gathered by the unit.

 Carry out research and draft analytical and policy papers, with a focus on regional development
policies in the new global environment, exploiting both quantitative and qualitative approaches,
as appropriate. .

 Draft and/or edit other documents, including seminar proceedings, mission reports and
consultants’ contributions.
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 Stay abreast of developments related to regional development policies, the territorial impact of
the crisis and the evolution of the working of globalisation in the academic and professional
literature.

 Participate in some missions for related projects if requested.
 Bring intellectual input and creativity to the broader work of the Unit and the Division.

Ideal Candidate Profile 

Academic Background 
 An advanced university degree in economics, political economy, political science, or a closely

related field.

Professional Background 
 A minimum of two years of relevant experience in policy-oriented empirical research and analysis,

in an international organisation, public administration or research institute. Experience in regional
development data and policies would be an asset.

Tools 
 Proficiency with standard Microsoft software. Advanced skills with Excel and/or knowledge of

statistical software (Stata, R) would be an asset. Aptitude for innovation in data identification,
production and analysis would be an asset.

Skills 
 Drafting skills to contribute to policy papers, synthesis documents and speeches and an aptitude

to draft lessons from data analysis.

Languages 
 Fluency in one of the two OECD official languages (English and French) and knowledge of the

other, with a commitment to reach a good working level.

Core Competencies 
 For this role, the following competencies would be particularly important: Achievement focus,

Analytical thinking, Drafting skills, Flexible thinking, and Teamwork
 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 
 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Centre for Entrepreneurship, 
SMEs, Regions and Cities / Environment Directorate 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems. 

The Centre for Entrepreneurship, SMEs, Regions and Cities (CFE) provides comparative statistics, 
analysis and capacity building. It helps local and national actors work together to unleash the potential 
of entrepreneurs and small and medium-sized enterprises (SMEs), promote inclusive and sustainable 
regions and cities, boost local job creation, and implement sound tourism policies. The Centre advises 
governments on policies to enhance economic competitiveness of regions and cities, improve well-
being of residents, address inequality in regions urban and rural areas, and tackle environmental 
challenges at the local level. For more information, please refer to www.oecd.org/cfe/. 

The OECD Environment Directorate (ENV), in line with the strategic objectives of the 
Secretary-General, provides relevant and timely information, analysis and advice to support 
governments in identifying and implementing the environmental policies needed to support a cleaner, 
more resource-efficient, low-carbon, resilient and green growth path. The Directorate currently 
comprises approximately 165 staff members working across a broad range of issues such as: green 
growth, climate change, biodiversity, water, eco-innovation, resource productivity and waste, 
environmental policy tools and evaluation, safety of chemicals, biotechnology and nanomaterials, 
sustainable finance and linkages between environment and tax, agriculture, energy, transport, 
development assistance, trade and investment policies. For more information, please refer to 
www.oecd.org/env.  

The Climate, Biodiversity and Water Division (CBW) in the Environment Directorate as well as the 
Cities, Urban Policies and Sustainable Development Division (CITY) in the Centre for Entrepreneurship, 
SMEs, Regions and Cities (CFE) is looking for a junior policy analyst to work on a joint ENV-CFE 
programme on “A territorial approach to climate action and resilience” and a CFE programme on 
“Building energy efficiency in cities and regions”.  

Main Responsibilities 

 Carry out research on climate change adaptation and mitigation policies as well as housing,
building and urban development policies,  across national and subnational government levels; this
will include literature reviews, analysing country documentation and policy information.

 Liaising with national and subnational policy makers and international experts.
 In collaboration with internal colleagues and external experts, draft substantive reports, including

research and analytical papers on policies that contribute to strengthening subnational climate
action and resilience, including energy efficiency in buildings.

 The project requires strong analytical and organisational skills, a capacity to draft papers that can
influence policy makers, as well as an ability to synthesise and promote good international
practices in climate action and resilience building, including energy efficiency in buildings.

 Contribute to the organisation and management of project-related meetings and events, as well
as missions and in-country visits. Participate in these events and missions, as required.
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 Contribute to briefing notes and speeches for senior OECD officials.

Ideal Candidate Profile 

 Academic Background 

 An advanced university degree in a relevant area (e.g. economics, environmental policy, urban
policy, international public policy with a focus on climate change)

Professional Background 

 A minimum of two years of experience working on climate change issues or housing, building and
urban development issues, preferably acquired in an international organisation, national
government institution or research organisation.

 Excellent policy research skills, proven by prior substantive contributions in the areas of climate
change policy or housing, building and urban development policy.

 Proven ability to draft analytical and policy-relevant reports and papers that are well-structured,
clear, concise and reader-friendly.

 Ability to make and deliver effective presentations.

 Experience with stakeholder dialogues is an advantage.

 Experience with organisation of multi-stakeholder events is an advantage.

 Experience with social media, communications and public outreach is an advantage.

 A good knowledge of statistical tools or geographical information systems is an advantage.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the other
with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork and Team leadership, and
Diplomatic sensitivity.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, Centre for Tax Policy and Administration - Tax 
Policy and Statistics Division - Tax policy during and after recovery from the 

COVID-19 pandemic 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Centre for Tax Policy and Administration (CTPA) is the focal point for the OECD’s work on all 
taxation issues, both international and domestic. Through its work, the CTPA enhances the OECD’s 
global role in standard-setting, building knowledge, communicating with the world and interacting 
with governments from around the world to inform and influence policy making in the tax area. 

The Tax Policy and Statistics division within the CTPA focuses on tax policy from an economic 
perspective in both OECD member and non-member countries. In its work, the Division focuses on a 
wide range of tax policy topics, including the link between taxation and inclusive growth, climate 
change, health financing, labour markets, consumption, savings and investment. It carries out 
quantitative and qualitative tax policy analysis based on country information, data, indicators and 
empirical models.  

The Centre for Tax Policy and Administration (CTPA) at the OECD is at the forefront of designing global 
tax policy solutions and supporting innovative tax policy design. CTPA’s tax policy expertise has 
earned it a prominent role in the debate on the use of tax policy during and after the COVID-19 health 
and economic crisis. The economic downturn triggered by the pandemic and the uncertain recovery 
path have heightened the interest in the use of tax policy to support households and businesses, to 
strengthen the recovery, and ultimately to help strengthen the resilience of our economies to health 
and environmental threats. Much of this is uncharted territory and requires quick creative thinking 
to identify useful and practical policy trajectories, re-assessing the adequacy of traditional 
approaches and considering new ones. 

The Centre for Tax Policy and Administration started tracking countries’ policy responses and 
updating tax policy frameworks in early 2020, to support effective tax policy responses. The JPO 
would be a focal point in CTPA’s efforts in this area. Working in the Tax Policy and Statistics Division, 
the JPO would take on a central role in both the policy tracking and the tax policy innovation efforts, 
and would contribute directly to the development of publications, high level briefings and 
presentations.  

Main Responsibilities 

The JPO would report to the Head of the Business and International Taxes unit to support the effort 
across the Tax Policy and Statistics Division to shape tax policy responses to the COVID-19 pandemic 
and beyond. This includes the following tasks: 

 Keep track of discussions and expert opinion on the design of tax policy responses within the
broad macro-fiscal policy debate that emerged during the pandemic.

 Continue the policy tracking exercise by ensuring regular updates and analysis of the database.

 Analyse the economic and political-economy properties of proposals and decisions through a

- 39 -

OECD 18

http://www.oecd.org/ctp


 

tax policy lens, extracting recommendations on how tax policy can cushion adverse impacts, 
maintain economic potential in the face of strong remaining uncertainty, contribute to 
economic recovery, and ultimately to restore public finances once the recovery has been 
secured. 

 Draft analytical papers, notes and presentations to support the discussions of Working Party 2
and in internal and external forums.

 Contribute to preparations for the meetings of Working Party 2 and other meetings where
required.

 Act as the focal point for the work on tax policy in response to the COVID-19 health and
economic crisis.

 Liaise with other CTPA Divisions and OECD Directorates to ensure co-ordination.

 Present and promote the OECD’s work on internally and externally through participation in
meetings, conferences, workshops and seminars.

 Contribute to other work of the TPS Division and the CTPA where required.

Ideal Candidate Profile 
Academic Background 

 An advanced university degree in economics, taxation, public finance or a related field.

Professional Background 

 A minimum of two years of relevant experience in the area of tax policy or macro-fiscal policy.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Client focus, Diplomatic
sensitivity.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Directorate for Financial and 
Enterprise Affairs - Anti-Corruption Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

In line with the Strategic Orientations of the Secretary-General and his “21 for 21 agenda”, the core 
mission of the OECD’s Directorate for Financial and Enterprise Affairs (DAF) is to assist markets to fund 
inclusive economic growth, and in turn Better Lives, through setting and implementing standards, 
providing capacity building and technical assistance, acting as a forum for co-operation and 
collaboration across the OECD Directorates, external stakeholders and International Organisations.  

The Anti-Corruption Division (ACD) within DAF supports the global fight against corruption and 
particularly against the bribery of foreign public officials in international business transactions. The 
ACD is the Secretariat of the OECD Working Group on Bribery in International Business Transactions 
(WGB), which is the conference of the 44 Parties to the Convention on Combating Bribery of Foreign 
Public Officials in International Business Transactions and related legal instruments. The ACD supports 
the WGB to ensure that these instruments are fully implemented and remain at the forefront of the 
global fight against foreign bribery. The ACD also supports the WGB’s Global Relations / Outreach 
activities with non-member countries to promote the WGB’s anti-corruption standards and support 
non-member countries’ fight against corruption. This includes the Anti-Corruption Initiative for Asia-
Pacific, which is jointly managed with the Asian Development Bank. Under the Initiative, the ACD 
specifically works on building capacity among anti-corruption law enforcement officials and promoting 
business integrity and anti-bribery compliance in companies operating in the region. Work on the 
Initiative will involve both research, drafting and analysis, as well as liaison and event organisation, 
and stakeholder engagement. 

The ACD is looking for a Junior Policy Analyst with excellent analytical, organisational and project 
management skills to support this work programme, with a focus on engagement with Asia and the 
Pacific. The successful candidate will work with a team of experts and report to the Head of the ACD.  

Main Responsibilities 

Research, analysis and drafting 

 Conduct legal research and analysis of governments' laws, regulations, policies and efforts to
prevent, detect, investigate and prosecute business bribery including the bribery of foreign public
officials in international business and corporate liability frameworks. These tasks will be
conducted to support the monitoring of the implementation of the Convention and the related
legal instruments; the WGB’s horizontal studies; and the assessment of non-member countries’
requests to accede to the Convention and participate in the WGB.

 Contribute to the drafting of country monitoring reports, cross-country horizontal studies, briefing
notes, and communications materials in support of the above-mentioned activities.

Liaison, representation and communication 
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 Maintain contact with other international organisations active in the field of anti-corruption, WGB
delegations, officials from national administrations, and other parts of the OECD.

 Work with civil society including non-governmental organisations, private sector, labour, and
media.

 Take part in international conferences, and prepare briefings, presentations and speeches for
senior management.

Global Relations / Outreach activities 

 Provide assistance to the Division’s global relations activities, predominately pertaining to the
Anti-Corruption Initiative for Asia-Pacific and projects on strengthening anti-bribery law
enforcement capacity and promoting business integrity in Southeast Asia.

Carry out other related duties, as assigned.  

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in law preferably with specialisation in criminal or anti-corruption
law. Knowledge of corporate, tax and accounting laws would be an advantage.

Professional Background 

 A minimum of two years’ experience with legislative analysis relating to areas covered by the
WGB’s work programme, preferably in a public prosecutors’ office, court, ministry, government
agency, or private practice.

 Experience in dialogue with governments and other stakeholders mentioned above would also be
an advantage.

 Knowledge of the following subjects would be an asset: corporate anti-corruption compliance;
criminal investigation, prosecution and litigation, especially in the field of anti-corruption in one
or more Parties to the Convention; and prevention and detection of bribery of foreign public
officials.

 Ability to write clearly and quickly about highly technical subjects in a manner accessible to senior
government officials.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the candidate should demonstrate Professionalism and Accountability and the
following competencies would be particularly important: Achievement focus, Analytical thinking,
Drafting skills, Flexible thinking and Diplomatic sensitivity.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, Development Co-operation Directorate - Financing 
for Sustainable Development Division – Environment and Climate Change 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems. 

To support implementation of the 2030 Agenda for Sustainable Development, the Development Co-
operation Directorate (DCD) collects and analyses data, provides policy advice, and builds multi-
stakeholder partnerships to promote policy reform and increase impact on the ground, stimulate new 
co-operation modalities, adapt international measurement frameworks, and ensure that innovative 
approaches to financing sustainable development benefit the poorest first, in order to leave no-one 
behind. 

DCD is looking for a Junior Professional Officer to support work on the mandate of the High-Level 
Meeting of the Development Assistance Committee (DAC) with regard to accelerated and enhanced 
action by Committee members in support of environmental and climate objectives. In particular, this 
concerns supporting work of the DAC Network on Environment and Development Co-operation 
(ENVIRONET) in relation to the reporting on the individual and collective steps taken by DAC members; 
and to consider options for coordinating development approaches with international climate and 
environment objectives through a collective, member driven process. 

Main Responsibilities 

Under the supervision of the Head of the Environment and Climate Change team, the Junior 
Professional Officer will support work in response to the Mandate of the DAC High-Level Meeting. 
Subject to further confirmation, this will include a response to the following aspects: 

Gather, collate and prepare information on: 
• Development co-operation approaches with regard to supporting low-emissions, climate-resilient
pathways and sustainable recovery are a critical component of all countries’ ability to achieve the
2030 Agenda.
• DAC member effort with a view to support developing countries to achieve their own transitions
to environmentally sustainable, low-emission and climate-resilient development pathways, including
the transition to a sustainable ocean economy.
• DAC member support to development partners to mitigate and adapt to climate change across
sectors, including by promoting more sustainable, secure, reliable, affordable and resilient access to
the energy they need to achieve their development priorities.
• DAC member action on increasing investment in terrestrial and marine environments, disaster
preparedness, risk reduction and management, and the support to a transition to a global sustainable
ocean economy.
• Accelerated and more ambitious action for development co-operation to take account of all
relevant environmental risks, with the commitment to work to ensure that DAC post-COVID19
development policies and programmes are consistent with, and will integrate systematically,
international climate and environment objectives.
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 Supporting policy dialogue, peer exchange and learning, on the above, including through the
preparation and drafting of documentation, notes with regard to the presentation of the information.

Further tasks in the context of this work may include: 

 Evidence gathering, and collation and analysis of good practice approaches on mainstreaming
environmental and climate objectives into ODA.

 Methodologies on monitoring and tracking of international support to and progress on the
transition to net-zero pathways in developing countries.

 Analysis on development strategies and approaches towards a net-zero transition, based e.g. on
the IEA sustainable recovery scenario.

 Developing guidance on strengthening mobilisation and catalysation of private finance for a
greener, cleaner recovery.

 Policy analysis and dialogue on DAC member engagement and collaboration with MDBs in support
of sustainable infrastructure.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in in environmental science, economics, political science,
international relations, development or other relevant discipline.

Professional Background 

 A minimum of two years of relevant experience in development finance analysis, economics,
development, international relations or environmental economics.

Skills 

 Good demonstrated understanding of development issues, in particular the interlinkages between
finance, development and environment.

 Ability to write clearly, succinctly and logically in English is required.

 Ability to engage with external stakeholders and drive successful outcomes.

 Experience with policy analysis, compilation of datasets on policies preferably in the context of
development co-operation and/or climate change and environmental policies.

 Proven skills in statistical analysis and interpretation and in synthesising complex issues in
analytical reports.

 Strong quantitative skills are an asset (STATA, SQL, and R).

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Client focus, Diplomatic sensitivity,
Strategic networking, Strategic thinking.

 Please refer to the level 3 indicators of the OECD Core Competencies.
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Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Development Co-operation 
Directorate - Global Partnerships & Policies Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems. 

To support implementation of the 2030 Agenda for Sustainable Development, the Development Co-
operation Directorate (DCD) collects and analyses data, provides policy advice, and builds multi-
stakeholder partnerships to promote policy reform and increase impact on the ground, stimulate new 
co-operation modalities, adapt international measurement frameworks, and ensure that innovative 
approaches to financing sustainable development benefit the poorest first, in order to leave no-one 
behind.  

The Development Co-operation Directorate (DCD) supports the OECD Development Assistance 
Committee (DAC) to carry out its mandate to help increase financing for development and improve 
the effectiveness of development co-operation for sustainable development. The DCD also provides 
the Secretariat to the DAC Network on Gender (GENDERNET) - a community of practice which shares 
experiences and leads evidence-based analysis, disseminates good practice and innovative 
approaches on integrating gender equality perspectives and women’s empowerment into key and 
emerging aspects of development co-operation, and steers policy guidance to strengthen the results 
of development co-operation in this area.  

DCD is looking for a Junior Policy Analyst to support the Gender Equality and Women’s Empowerment 
team on project support, and communication and outreach.  

Main Responsibilities 

Project support 

 Support the work of the Gender Equality and Women’s Empowerment team to implement its
work programme as needed.

 Support the organization of events focused on gender equality and development organized
by the team, including meetings of the GENDERNET.

 Draft meeting summaries and concept notes as needed.

 Support analytical work, including on ODA and other development financing allocated to
gender equality, women’s economic empowerment, and gender equality in fragile and
conflict-affected situations.

 Liaise with colleagues in the organisation on gender equality as relevant.

Communication and outreach 

 Prepare communications material and social media content on gender equality and women’s
empowerment.

 Identify and liaise with external stakeholders as relevant.

Ideal Candidate Profile 

- 46 -

OECD 21

http://www.oecd.org/about
http://www.oecd.org/dac/
http://www.oecd.org/dac/
http://www.oecd.org/dac/
http://www.oecd.org/development/developmentassistancecommitteedac.htm
http://www.oecd.org/development/developmentassistancecommitteedac.htm


Academic background 

 An advanced university degree in political sciences, development studies, gender equality or
other relevant discipline.

Professional Background 

 A minimum of two years of relevant experience working in the field of development in a
government institution, international organisation, business, civil society organisation,
research institute or consultancy.

 Experience, particularly at the international level, working with diverse stakeholders
(governments, NGOs, industry, trade unions) on gender equality and development.

 Familiarity with partners and stakeholders of the OECD Development Assistance Committee
would be an advantage.

 Excellent interpersonal, written and communication skills. Ability to communicate clearly,
concisely and in a compelling manner to different audiences.

Languages 

 Fluency in one of the official languages of the Organisation (English and French), and
knowledge of the other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Organisational
skills, Strategic networking, Achievement focus, Teamwork, Flexible thinking, Managing
resources, Diplomatic sensitivity and Negotiating.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Professional Officer, Development Co-operation Directorate - Reviews, 
Results, Evaluation and Development Innovation Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems. 

To support implementation of the 2030 Agenda for Sustainable Development, the Development Co-
operation Directorate (DCD) collects and analyses data, provides policy advice, and builds multi-
stakeholder partnerships to promote policy reform and increase impact on the ground, stimulate new 
co-operation modalities, adapt international measurement frameworks, and ensure that innovative 
approaches to financing sustainable development benefit the poorest first, in order to leave no-one 
behind. 

As a core pillar of DCD’s overall effort to maximise development co-operation’s contribution to the 
2030 Agenda and sustainable development, the Reviews, Results, Evaluation and Development 
Innovation (RREDI) division is uniquely placed to enable quality, innovative and adaptive development 
co-operation for improved impact. 

RREDI works by spurring behaviour change and reform, creating and monitoring norms and standards, 
increasing accountability and enabling Development Assistance Committee (DAC) members to learn 
from each other. RREDI is also producing, bringing in and using evidence – grounded in the experience 
of members, non-members and their development partners – of what is working and why, in 
development co-operation policies and practices, structures and systems. 
Our core and unique working methods focus on the practice and experience of DAC members: peer 
reviews; peer learning exercises; and supporting communities of practice on results, evaluation, data 
and innovation, and poverty and inequality. A new learning platform is being established to pull these 
strands together.  
To effect change and influence through both learning and accountability we increasingly seek to 
facilitate and convene broad-based alliances and partnerships, building on the OECD’s comparative 
advantage and convening power. We will use international and OECD events to drive these priorities. 

Main Responsibilities 

The Junior Professional Officer is sought to contribute to: 

 Strengthening the evidence base behind key thematic topics for sustainable development through
synthesis and insight reports, as a contribution to the new learning platform.

 A new OECD DAC work stream on poverty and inequality, and leaving no one behind, in the
context of the SDGs.

 Identifying and sharing best practices in relation to the scaling and impact of innovation for
sustainable development efforts.

 The flagship Development Co-operation Report, and its member profiles, with research and
assistance.

 Facilitating improved knowledge management and communications across all of RREDI’s work.

More precise tasks will be developed depending on the skills of the identified candidate, at the time 
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of selection. 

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in sustainable development, international development,
international relations or any other relevant discipline.

Professional Background 

 A minimum of two years’ experience in development co-operation.

 Experience in evidence based decision making through review, results and/or evaluation.

 Experience of knowledge management and communications.

Tools 

 Quantitative and qualitative research methods and tools.

Skills 

 Candidates should possess strong analytical, quantitative and qualitative skills, and a background
in development/ development co-operation. Experience with communications would be an asset.

Languages 

 Fluency in one of the official languages of the Organisation (English and French), and knowledge
of the other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Client focus, Diplomatic

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed-term appointment with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Directorate for Education 
and Skills - Early Childhood and Schools Division - PISA 

The Directorate for Education and Skills (EDU) leads the Organisation’s work to help Member and 
Partner countries achieve high-quality learning for all, design better skills policies, and turn them into 
jobs and growth. The Directorate carries this out by providing statistics, analysis and policy advice to 
countries on a wide range of education policy issues.  

The Programme for International Student Assessment (PISA) is a triennial international survey which 
aims to evaluate education systems worldwide by testing the skills and knowledge of 15-year-old 
students nearing the end of their compulsory education. So far, over 90 countries have participated 
in the assessment since it began in 2000. 

PISA is looking for a Junior Policy Analyst to join the team working on the PISA innovative domain 
assessments.  The purpose of the PISA innovative domains is to provide insights into how important 
competences beyond reading, mathematics and scientific literacy are being developed within 
education systems. The innovative domains also aim to promote the use of technologically-enhanced 
assessments.   

The Junior Policy Analyst will contribute to the work on the PISA 2022 and PISA 2025 innovative 
domains. The PISA 2022 innovative domain assesses students on creative thinking, defined as the 
capacity to generate useful and original ideas. The PISA 2025 innovative domain (Learning in the Digital 
World) aims to strengthen our understanding of what skills and attitudes students need to develop in 
order to become autonomous, lifelong learners in increasingly digital education and work 
environments.  

During their residence at the OECD, the JPO will develop a solid understanding of how large-scale 
assessments are developed and validated. They will have an opportunity to conduct research and draft 
synthesis reports on the measurement and learning of 21st century skills, contribute to the design of 
innovative assessment tasks, and receive training on the analysis and reporting of large-scale 
assessment data. The Junior Policy Analyst will report to the Senior Analyst in charge of the PISA 
innovative domains and PISA Research and Development.  

Main responsibilities 

Policy research and analysis 

 Draft documents that provide conceptual definitions of 21st century skills and describe approaches
to measure those skills.

 Undertake comparative research on how transversal competences (critical and creative thinking,
self-regulation, problem solving, etc.) can be promoted by education systems.

 Conduct research on innovative approach to assessment, including approaches exploiting process
data and learning analytics.

 Contribute to the analysis of data from the field trial of the PISA 2021 creative thinking
assessment, in order to further develop them for administration in the PISA main study in 2022.

 Contribute to the drafting of the framework for the PISA 2025 ‘Learning in the Digital World’
assessment, conducting research on self-regulated learning and computational thinking.

 Contribute to the design of prototype task and rubrics for the PISA 2025 ‘Learning in the Digital
World’ assessment.
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 Contribute to the preparation of a reporting plan for the PISA creative thinking assessment,
defining and testing relevant analysis that can be conducted with the available data.

 Search and assemble good practices and teaching resources on creative thinking, self-regulated
learning, and digital learning.

 Conduct background research for the projects in the PISA Research, Development and Innovation
Programme.

Events organisation, communication and liaison 

 In collaboration with the responsible manager, contribute to the organisation of expert meetings,
workshops and other related events, including liaising with the experts, developing agendas and
preparing presentations.

 Assist in the preparation of material for the PISA website.

 Prepare short notes, videos and other dissemination material on the new assessments.

Ideal Candidate Profile 

Academic Background: 

 An advanced university degree in the disciplines related to the work of the OECD Education and
Skills Directorate, which include but are not restricted to economics, statistics and psychometrics,
education research, neuroscience, computer science, sociology and psychology, and international
relations.

Professional Background: 

 A minimum of two years of working experience in policy analysis in an international or national
agency, or research institute.

 Experience in quantitative research methods would be an advantage.

 Knowledge of research in teaching practices and pedagogical methods would be an advantage.

 Experience with the organisation of meetings, workshops and conferences.

 Successful experience in a multicultural team and demonstrated good interpersonal skills.

Tools: 

 Knowledge and experience in the use of software for data management and analysis.

 Knowledge of web technologies (HTML, Javacript) would be an asset.

Languages: 

 Fluency in one of the two OECD official languages (English and French) and excellent writing skills
in English.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork.

 Please refer to the level 3 indicators of the OECD Core Competencies.
Contract Duration

 One-year fixed-term appointment, with the possibility of renewal.
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Junior Professional Officer, Directorate for Employment, Labour and Social 
Affairs - Skills and Employability Division 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share 
experiences on what drives economic, social and environmental change, seeking solutions to 
common problems.  

The Directorate of Employment, Labour and Social Affairs(ELS) at the OECD provides advice to OECD 
governments on how to build more resilient and inclusive labour markets across a range of key 
policy areas such as active labour market policies, industrial relations, employment protection, 
minimum wages and vocational training and adult learning. Other policy areas include the situation 
of youth and their transition from school to work and gender equality in employment. The projects 
include country-specific analyses and tailored policy recommendations to help governments create 
more and better jobs with a special focus on vulnerable groups, such as the unskilled, long-term 
unemployed, disabled people and women with young children. The Directorate’s work involves a 
mix of analytical and policy-oriented research which is conducted in a dynamic, multicultural 
environment by a team of highly-qualified and experienced economists. 

ELS is looking for a Junior Professional Officer to join the Future of Work Team in the Skills and 
Employability Division. The work of the team examines how a number of megatrends (digitalisation, 
globalisation, population ageing, etc.) are changing the world of work and identifies the key policy 
responses that will be necessary to promote fair and efficient labour markets. In particular, the JPO 
would be expected to contribute to a new multi-year programme of work to analyse the impact of 
Artificial Intelligence on the labour market and the implications for labour market, skills and social 
policy. As part of this programme of work, the team will carry out a series of surveys and case studies 
of firms and workers to better understand the impact of AI on the workplace. The JPO would be 
expected to contribute to this programme of work by helping to design and adapt the survey and 
case study questionnaires to the Japanese context, liaise with Japanese stakeholders, and review 
recent policy developments as well as research in Japan. The JPO would also be expected to analyse 
the data collected and assist in writing up the findings. The JPO would report to the Senior Economist 
in the Future of Work team.  

Main Responsibilities 

Research and Analysis 

 Carry out detailed literature reviews on themes relating to AI on the labour market.

 Design questionnaires to collect information from key stakeholders.

 Conduct data collection and undertake analysis of complex micro-data, including national labour
force surveys, longitudinal surveys, and administrative data.

 Keep abreast of key international policy issues and research of relevance.

 Contribute to the design and delivery of workshops, seminars, conferences and other events.

Drafting 

 Draft analytical and technical documents, papers, presentations and publications

 Contribute high-quality drafting to concise technical papers as well as accessible reports
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designed for policymakers and the interested public. 

 Contribute to developing clear policy messages based on original empirical work and relevant
published material.

 Consolidate several streams of work into overall publications.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in a subject of relevance to the areas of work at the OECD,
including economics, social affairs, employment, environment, law, statistics and public policy.

 Strong quantitative and analytical skills demonstrated by academic achievement.

Professional Background 

 A minimum of two years’ experience in research and analytical activities in a policy-oriented
context would be an advantage.

 Expertise in policy analysis and data collection.

 Experience in drafting policy papers or reports, and an ability to translate technical information
into clear, concise, and policy relevant messages.

Tools 

 Proficiency in the use of standard (Microsoft Office) software applications. Familiarity with
statistical programs such as SAS, SPSS, Spark, Python, Matlab and R would be an advantage.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Analytical thinking,
Drafting skills, Teamwork, Diplomatic sensitivity, Client focus.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Environment Directorate - 
Environment and Economy Integration Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The OECD Environment Directorate (ENV), in line with the strategic objectives of the Secretary 
General, provides relevant and timely information, analysis and advice to support governments in 
identifying and implementing the environmental policies needed to support a cleaner, more resource-
efficient, low-carbon, resilient and green growth path. The Directorate currently comprises 
approximately 165 staff members working across a broad range of issues such as: green growth, 
climate change, biodiversity, water, eco-innovation, resource productivity and waste, environmental 
policy tools and evaluation, safety of chemicals, biotechnology and nanomaterials, sustainable finance 
and linkages between environment and tax, agriculture, energy, transport, development assistance, 
trade and investment policies.  

ENV is looking for a motivated Junior Professional Officer to support projects in the area of 
environmental policy evaluation in the Environment and Economy Integration Division (EEI). EEI is 
currently undertaking work on interactions between trade and environment policy, circular economy 
and resource productivity, environment-economy modelling, environmental policies and economic 
outcomes, spatial planning, greening mobility and transport, and on cost benefit analysis. This 
position will focus on supporting empirical work in different areas of the division’s work. 

Main Responsibilities 

 Participate in projects on environmental policy design and evaluation, in particular projects on
green innovation and on environmental policies and individual behaviour.

 Participate in efforts to collect and efficiently store large datasets from open web sources, using
modern data collection techniques, such as web scrapping.

 Participate in efforts to collect data on environmental policies including green recovery measures.

 Collect, store and analyze spatial data using GIS software and digital platforms, such as the open
street map.

 Use the data to derive socioeconomic indicators and estimate economic relationships with basic
and more advanced techniques, such as OLS and maximum likelihood.

 Actively participate in the creation of a spatial database of transport, land-use and socioeconomic
indicators spanning several cities in the OECD.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in Statistics, Data science, Machine learning, Computer Science,
Geoinformatics or any related field with a substantial fraction of credits in courses on GIS, data
analysis and Economics.

 Strong interest to apply cutting-edge data analysis techniques in socioeconomic context.

 Ability to communicate highly technical work to non-experts, both in a verbal and written way.
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 Knowledge of environmental economics.

Professional Background 

 A minimum of two years of relevant experience in conducting empirical analysis.

Tools 

 Expertise on the use of basic software (especially Microsoft Excel)

 Advanced knowledge of both R and QGIS

 Advanced knowledge of web scraping packages/techniques, preferably with R

 Familiarity with basic estimation techniques (OLS) and maximum likelihood estimation methods.

Skills 

 Good drafting in English.

 Data collection methods and metadata set construction.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

 Knowledge of other languages would be an asset.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork and Team leadership, Client focus,
Diplomatic sensitivity.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Environment Directorate - 
Environment Performance and Information 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The OECD Environment Directorate (ENV), in line with the strategic objectives of the 
Secretary-General, provides relevant and timely information, analysis and advice to support 
governments in identifying and implementing the environmental policies needed to support a 
cleaner, more resource-efficient, low-carbon, resilient and green growth path. The Directorate 
currently comprises approximately 165 staff members working across a broad range of issues such 
as: green growth, climate change, biodiversity, water, eco-innovation, resource productivity and 
waste, environmental policy tools and evaluation, safety of chemicals, biotechnology and 
nanomaterials, and linkages between environment and tax, agriculture, energy, transport, 
development assistance, trade and investment policies. For more information, please refer to 
www.oecd.org/env. 

Within ENV, the Environment Performance and Information (EPI) Division undertakes work on 
environmental information and indicators, including the development and maintenance of 
important databases such as the Policy Instrument for the Environment database (PINE), the 
Inventory of Support Measures for Fossil Fuels database and the Sustainable Ocean database. The 
Division is responsible for the production of the Environmental Performance Reviews and the Green 
Growth Reviews. It also works on economic instruments including carbon pricing, fossil fuel subsidy 
and more broadly environmental fiscal reform. 

The Environment Directorate is looking for a Junior Policy Analyst to join the Environmental 
Performance and Information Division (EPI). Under the supervision of a Senior Policy Analyst, the 
successful candidate will contribute to the Environmental Performance Review (EPRs) programme 
of selected countries. EPRs are flagship reports assessing countries’ progress towards their 
environmental goals and providing targeted recommendations to improve policies that impact the 
environment. The Junior Policy Analyst will conduct background research and policy analysis on a 
variety of topics, as well as contribute to preparing communication materials. They will also support 
the Head of Division in cross-cutting work including co-ordinating contributions from the Division to 
broader horizontal activities, communication and outreach. 

Main Responsibilities 

Policy analysis and drafting 

 Draft evidence-based, analytical notes assessing selected aspects of country progress in
achieving environmental policy objectives.

 Contribute to drafting selected chapters of EPRs, which cover cross-cutting issues such as
environmental governance, environmentally related taxes, environmentally harmful subsidies,
investments and expenditures; eco innovation and the environmental goods and services
sector; social and distributional impacts of environmental policies and environmental
management issues in sectors such as water, waste, air, biodiversity and climate change.
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 Assist in the preparation and organisation of the meeting of the OECD Working Party on
Environmental Performance.

Communication and outreach 

 Help to prepare materials to communicate the main messages of the EPR, including Highlights
document, webpage, and press release.

 Draft speeches and presentations for the Head of Division, and undertake time-sensitive special
projects to support high priority areas of the Division.

 Contribute to initiatives to disseminate the EPI Division’s work, including preparation of
material to promote major outputs.

 Follow the work of relevant OECD committees and maintain links with Member Country
Delegations and staff in other Directorates

Ideal Candidate Profile 

Academic Background 

 Advanced university degree in economics, environmental or natural resource economics or in
another related discipline

Professional Background 

 A minimum of two years of relevant experience in research and/or policy analysis in areas
including environmental economics, environmental management, climate change and energy
policy at national or international level.

Skills 

 Excellent drafting and oral communication skills, as well as strong analytical abilities.

 Good understanding of the linkages between the economy and environmental policy.

 Good statistical and quantitative skills; ability to compile, analyse and synthesise
environmentally related statistics.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Teamwork and Team leadership, Client focus, Strategic
thinking.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.

- 57 -

https://www.oecd.org/careers/competency_framework_en.pdf


 

Junior Policy Analyst - Junior Professional Officer, International Energy Agency - 
Oil Industry and Markets Division 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The International Energy Agency (IEA) is an intergovernmental organisation committed to advancing 
security of energy supply, economic growth and environmental sustainability through energy policy 
co-operation.  The IEA operates as an autonomous body within the framework of the Organisation for 
Economic Co-operation and Development.  Both the OECD and the IEA seek opportunities to work 
with non-members of growing importance to the world economy. 

The Oil Industry and Markets Division (OIMD) is a division of the Energy Markets and Security 
Directorate (EMS) of the IEA provides analysis of short and medium term oil markets. 

The IEA is recruiting a junior analyst to work in OIMD. The selected candidate will be part of a close-
knit team that generates forecasts and analysis of the oil market under demanding deadlines. They 
will work on the IEA’s monthly Oil Market Report (OMR) and the annual Medium Term Oil Market 
Report (MTOMR) and will provide general support work for the functioning of the division. They will 
work under the supervision of the Head of Division.  

Main Responsibilities 

Model/database development 
• Participate in the construction and design of models to expand the range of tools available to

the IEA for oil market analysis and short- and medium-term forecasting.
• Review and assess existing analytical models and spreadsheets and design and implement

adjustments and modifications to make them more robust and easier to manage and update.
• Keep up to date with the latest hardware and software developments and leverage them to

improve the efficiency of work routines. Initiate, develop and maintain appropriate
documentation on data series. Draft methodological and technical notes for existing and new
models and databases.

Routine statistical support 
• Identify, collect and package data for OIM analysts from a wide range of internal and external

sources. Carry out ad hoc extraction and manipulation of data.
• Design and implement procedures, including quality-assurance systems, and programs to

prepare the underlying data used in the monthly Oil Market Report (OMR), annual Medium-
Term Oil Market Report (MTOMR) and other OIM reports and presentations.

• Assist internal and external OIM data users with technical and methodological advice.
• Contribute to the written analysis of the OMR and other outputs.

Ideal Candidate Profile 

Academic Background 
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• An advanced university degree in a topic relevant to computer programming or statistics (for
example, mathematics, statistics, information technology, economics, engineering).

• Excellent knowledge of oil statistics methodologies and broad understanding of the energy
sector and particularly of oil markets would be an advantage.

Professional Background 
• Minimum of two years’ experience in energy statistics and the energy sector, particularly oil

markets, would be an advantage. It would be preferable for candidates to have spent some of
their time in a written analysis function.

Tools 
• Experience in the use of large computerised databases and the analytical tools and systems to

manage databases.

Languages 
• Fluency in one of the two OECD official languages (English and French), preferably English and

knowledge of the other.

Core Competencies 
• For this role, the following competencies would be particularly important: Drafting skills,

Strategic thinking.
• Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 
• One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Statistics and Data 
Directorate - Director’s Office 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Statistics and Data Directorate (SDD)  is the focal point for the OECD’s leading edge work on 
statistics and data, providing evidence on a comparable basis and from a variety of sources to analysts, 
policy makers, and members of civil society. SDD develops new metrics and innovative digital tools to 
address emerging policy issues, leads the development of international statistical standards, advances 
statistical methodology, and co-ordinates statistical and data-related activities within the Organisation 
and with other international agencies.  

The Director’s Office (DO) of SDD has an opportunity for a highly motivated JPO to work under the 
management of the Deputy Director to help support, advance and communicate the Directorate’s 
work and its engagements with the international statistical community and the world at large. The 
position will provide the candidate with a valuable experience working in the Head Office of a 
Multilateral Organisation, contributing to global relations and communication efforts, and providing 
substantive support to senior managers on specific projects.  

The successful candidate will have a solid background in economics, statistics and/or international 
relations along with a strong interest in communications. They will work in close collaboration with 
SDD’s senior management and communications teams, and will interact with staff across the 
directorate on a wide range of projects.  

Main Responsibilities 

 Contribute to SDD’s outward-facing agenda and engagement efforts with international partners,
including National Statistical Offices, key partner countries and other international organisations
in support of specific statistical projects and the smart data agenda.

 Contribute to the development of the Directorate’s communications strategy and specific
communication plans with a view to maximising the visibility and impact of our work.

 Prepare briefings, talking points and presentations for the Director and Deputy Director and
ensure that messages are transmitted and key strategic issues are covered.

 Provide inputs to strategic and analytical papers and articles and liaise with colleagues across
SDD on cross-cutting projects.

 Work in a collaborative way within SDD and the OECD and keep abreast of statistical news and
developments.

 Contribute to other DO led projects such as well-being initiatives.

Ideal Candidate Profile 

Academic Background 

 Advanced university degree in statistics, economics, international relations or other relevant
field.
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 Strong interest and skills in international relations and communications.

Professional Background 

 A minimum of two years of relevant experience in statistics or a relevant field.

 A solid understanding of today’s major statistical challenges.

 Ability to communicate effectively, both orally and in writing, with colleagues, delegations and
other stakeholders in a multicultural environment.

 Experience working in a vibrant, fast-paced environment would be an advantage.

Tools 

 Proficiency in the use of standard (Microsoft Office) applications.

 Experience using graphic software (such as Photoshop, Illustrator, InDesign) or statistical
software (STATA, R, Python) would be an advantage.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork and Team leadership,
Organisational Alignment and Diplomatic sensitivity.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Analyst - Junior Professional Officer, Statistics and Data Directorate - 
Trade and Productivity Statistics Division 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Statistics and Data Directorate (SDD) provides statistics and data on a comparable basis and from 
a variety of sources to analysts, policy makers, and members of civil society. SDD also develops new 
metrics and innovative digital tools to address emerging policy issues, leads the development of 
international statistical standards, advances statistical methodology, and co-ordinates statistical and 
data-related activities within the Organisation and with other international agencies. Within the 
Statistics and Data Directorate, the Division for Trade and Productivity Statistics (TPS) oversees the 
development and dissemination of productivity, prices, purchasing power parities, labour, business 
and trade statistics. 

SDD/TPS is looking for a Junior Analyst to contribute to the development of innovative analytical 
datasets at the intersection between international trade and business statistics, such as the Analytical 
Database on Individual Multinationals and their Affiliates (ADIMA) and the OECD’s balanced 
merchandise and services trade databases. These data products aim at deriving new, policy-relevant 
indicators to better inform analyses of Global Value Chains (GVCs) and globalization.  

The selected candidate will report to the Head of the Trade Statistics Section and will work with a 
diverse team of enthusiastic professionals in a collegial and dynamic environment. This role presents 
candidates with a unique opportunity to develop knowledge of international trade statistics and an 
understanding of globalization.  

The successful candidate will have proven quantitative and statistical/analytical skills along with 
experience of working with macroeconomic statistics. They will have experience in collaborating on 
complex projects and will be able to work independently. 

Main Responsibilities 

 Collect, validate and analyze information from both traditional and emerging data sources.

 Contribute to the development of new indicators and innovative visualization/dissemination
tools.

 Contribute to the drafting of statistical and analytical papers, reports and briefing notes.

 Organize and/or participate in expert meetings and workshops.

Ideal Candidate Profile 

Academic Background 

 Advanced university degree in statistics, economics, econometrics or social sciences, with a
strong foundation in quantitative analysis and statistics.

Professional Background 

 A minimum of two years of relevant experience in the collection and analysis of economic
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statistics (preferably in the area of international trade). 

 Experience in the dissemination of analytical results to a variety of audiences in a compelling
way.

 Experience contributing to reports, statistical and analytical papers and briefs would be an
advantage

 Experience organising and participating in expert meetings/workshops would be an advantage

Tools 

 Proficiency in the use of standard (Microsoft Office) applications. Proficiency with statistical
software such as R (preferred), Python, SAS or STATA.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork and Team leadership, Diplomatic
sensitivity, Organisational alignment, Strategic networking.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Trade and Agriculture 
Directorate - Agro-food Trade and Markets 

The OECD is a global economic forum working with 37 member countries and more than 100 emerging 
and developing economies to make better policies for better lives. Our mission is to promote policies 
that will improve the economic and social well-being of people around the world. The Organisation 
provides a unique forum in which governments work together to share experiences on what drives 
economic, social and environmental change, seeking solutions to common problems.  

The Trade and Agriculture Directorate (TAD) provides relevant and timely information, analysis and 
advice to support governments in improving the performance of their food, agriculture, fisheries and 
international trade policies, thereby contributing to more inclusive growth and sustainable 
development.  The ATM Division focuses on developing advice for effective policies for agro-food trade 
and markets. As part of the work, the OECD will publish a report on food systems that provides 
framework policy makers can use when designing coherent policies for food systems and evaluating 
the trade-offs and synergies in this complex policy system. This work will also inform the discussions 
leading up to the UN Food Systems Summit in 2021, providing members with relevant and timely 
analysis to inform their engagement in that important event.  

TAD is looking for a Junior Policy Analyst, to provide assistance in projects related to the monitoring 
and analysis of agricultural trade policies. The candidate will be working in the Agro-Food Trade and 
Markets (ATM) division, contributing to analytical studies that examine agricultural trade policies, in 
particular SPS measures, export restrictions, and border measures. The work involves a mix of data 
collection, quantitative analysis and policy oriented research. 

Main Responsibilities 

 Carry out research and draft analytical and policy papers, reports, and briefing notes, exploiting
both quantitative and qualitative approaches, as appropriate.

 Participate in the review of analytical documents, papers, reports and publications written by
external consultants and internal colleagues.

 Contribute to the update of the OECD Policy Database on export restrictions and biofuel policies
for the Agricultural Market Information System (AMIS) Initiative.

 Contribute to the statistical work which is required to compile, clean and analyse agricultural,
trade and policy data.

 Contribute to the development of methods for identifying and disseminating key findings and
messages in an effective and innovative way, including through data visualisations,
presentations, briefing notes, and working papers.

Ideal Candidate Profile 

Academic Background 

 An advanced university degree in agricultural economics, economics or a related discipline.

Professional Background 

 A minimum of two years of work experience in agricultural trade policy analysis.

 Experience working in an international organization would be an advantage.

 Expertise in data collection and analysis.
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 Experience in drafting policy papers or reports, and an ability to translate technical
information into clear, concise, and policy relevant messages.

Tools 

 Excellent command of Microsoft Office, especially Excel.

 Excellent command of STATA.

 Willingness to learn and ability to adapt to new statistical and analytical techniques.

Skills 

 Sound quantitative, data collection and analytical skills.

 Excellent interpersonal, written and communication skills. Ability to communicate clearly,
concisely and in a compelling manner to different audiences.

Languages 

 Fluency in one of the two OECD official languages (English and French) and knowledge of the
other, with a commitment to reach a good working level.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Organisational alignment.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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Junior Policy Analyst - Junior Professional Officer, Centre for Well-being, 
Inclusion, Sustainability and Equal Opportunity 

The OECD is a global economic forum working with 37 member countries and more than 100 
emerging and developing economies to make better policies for better lives. Our mission is to 
promote policies that will improve the economic and social well-being of people around the world. 
The Organisation provides a unique forum in which governments work together to share experiences 
on what drives economic, social and environmental change, seeking solutions to common problems. 

The Well-Being, Inclusion, Sustainability and Equal Opportunity (WISE) Centre’s mission is to 
strengthen and advance the OECD’s work on well-being, sustainability and inclusion agendas. WISE 
is working to consolidate the OECD’s position as the leading international organisation in these areas, 
ensuring that these cross-cutting themes become more effectively institutionalised within the 
Organisation and that the OECD’s advice in these areas become more impactful. WISE works to 
devise policy solutions to the global challenges of inequalities, environmental depletion and climate 
change. 

WISE is looking for a Junior Policy Analyst to contribute to projects in the Well-Being, Research 
Modelling and Advanced Analytics Unit, which is responsible for a range of innovative activities, 
including welfare evaluations of policy reforms, identification of the policy drivers of a range of 
welfare outcomes, political economy of reforms, and analyses of evidence from the Trustlab 
platform. The successful candidate will join a team of policy analysts, economists and statisticians, 
who help to meet demands for more timely, reliable and internationally comparable evidence on 
household conditions and people’s well-being and for policy analysis tailored to countries’ 
conditions. The successful candidate will have proven quantitative and statistical/analytical skills 
along with experience in the measurement, research and analysis of social, economic and 
environmental outcomes. They will have experience in collaborating on complex projects and will be 
able to work independently. They will integrate a small team and will be supervised by the Head of 
the Well-Being, Research Modelling and Advanced Analytics Unit. 

Main Responsibilities 

 Assist in the preparation of analysis that could inform a wide range of external stakeholders
about policy challenges in the fields on well-being, inclusion and sustainability.

 Contribute to the production and drafting of statistical and analytical papers, reports and
briefing notes, ensuring quality control of data and analysis and accessibility of results for
relevant audiences.

 Contribute to the development of methods for identifying and disseminating key findings and
messages in an effective and innovative way, including data visualisations, presentations,
briefing notes, working papers and book chapters.

 Work in partnership with experts inside and outside the OECD to drive forward the
measurement and policy agenda on well-being, inclusion and sustainability.

 Organise and/or participate in expert meetings, workshops, conferences and expert groups.

 Undertake other tasks, as required, including proofreading of documents, preparing
presentations, conducting literature research, development of funding proposals.

Ideal Candidate Profile 
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Academic Background 

 An advanced university degree or equivalent qualification in statistics, economics,
econometrics or social sciences, with a strong foundation in quantitative analysis and
statistics.

Professional Background 

 At least two years’ of professional working experience in the development and/or
analysis of household statistics relating to well-being, inclusion and sustainability.

 A solid understanding of the analytical and conceptual challenges central to
developing better evidence and/or analysis of household level data.

 Experience in presenting and explaining analytical results to a variety of audiences
in a compelling way.

Tools 

 Advanced knowledge of statistical and econometric methods and related software
(e.g., Stata, R).

 Proficiency with standard MS software.

Skills 

 Excellent drafting and communication skills.

Languages 

 An excellent written and oral command of one of the two official languages of the OECD and
working knowledge of, or willingness to learn, the other.

Core Competencies 

 For this role, the following competencies would be particularly important: Achievement focus,
Analytical thinking, Drafting skills, Flexible thinking, Teamwork, Diplomatic sensitivity, Strategic
networking.

 Please refer to the level 3 indicators of the OECD Core Competencies.

Contract Duration 

 One-year fixed term appointment, with the possibility of renewal.
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