
 

                                    JOB DESCRIPTION 

 

I.  Position Information 

Job Title: Strategic Partnerships Advisor 
Unit/Office: Strategic Partnerships Division 
Duty Station: New York, USA 
Reports to (Title/Level): Director/D2 

Contract Modality: FTA International (Seconded Expert)  
Grade Level: P5 
Position Number (if available):  
JD last reviewed: 01/2026 

 

II. Organizational Context 

UN Women, grounded in the vision of equality enshrined in the Charter of the United Nations, works for the elimination of 

discrimination against women and girls; the empowerment of women; and the achievement of equality between women and men 

as partners and beneficiaries of development, human rights, humanitarian action and peace and security.  

 
The Strategic Partnerships Division (SPD) leads UN Women’s organization-wide approach to strategic partnerships, resource 
mobilization, and financing for impact. SPD works closely with headquarters divisions, regional and country offices, liaison offices, 
and external stakeholders to mobilize resources, cultivate high-impact partnerships, and strengthen financing approaches that 
advance UN Women’s mandate. SPD’s priorities include expanding and diversifying partnership portfolios, strengthening 
integrated partnership approaches across the organization, and advancing innovative financing modalities to support delivery of 
UN Women’s Strategic Plan. SPD also supports organizational coherence, quality assurance, and corporate guidance on 
partnership approaches and donor compliance.  
 
Within this context, the Strategic Partnerships Advisor (P-5) serves as a recognized expert providing authoritative strategic, 
technical, and advisory expertise to strengthen UN Women’s partnership and resource mobilization approaches across evolving 
thematic, geographic, and institutional portfolios. The position shapes and drives corporate strategies, policies, and operational 
approaches related to partnerships and financing (including regular resources and other resources), that enhance UN Women’s 
ability to mobilize resources, cultivate partnerships, and position itself effectively with external stakeholders, directly advancing 
the achievement of SPD’s priorities and the broader resource mobilization and partnership objectives of UN Women.  
 
With substantial autonomy under the strategic direction of the Director, Strategic Partnerships Division, the Strategic Partnerships 
Advisor provides authoritative strategic and technical advisory leadership to advance UN Women’s partnership and financing 
priorities. The Advisor exercises independent professional judgment on complex partnership and financing matters, consulting the 
Director on issues with significant strategic, political, or reputational implications for the organization. 
 
The Advisor works in close collaboration with colleagues across SPD, other headquarters divisions, regional and country offices, 
liaison offices, and relevant corporate functions to ensure coherent and effective partnership and financing approaches. The role 
also requires regular engagement with external partners and and includes providing expert guidance and functional oversight to  
to staff or consultants contributing to partnership-related workstreams, as required by organizational needs. 
 
Key results expected: authoritative corporate partnership and financing approaches that shape organizational direction; improved 
quality assurance and compliance for proposals, agreements and reporting; enhanced organizational coherence and guidance; 
strengthened strategic positioning with priority partners; and strengthened capacity and knowledge-sharing across HQ/RO/COs.  

 

 

IV. Key Functions and Accountabilities 
 

1. Strategic Advisory and Institutional Leadership on Partnerships and Resource Mobilization 

• Direct and provide authoritative strategic guidance to SPD and UN Women leadership on partnership and financing 
approaches across evolving thematic, geographic, and institutional portfolios.  

• Lead the development and refinement of UN Women’s partnership, resource mobilization, and financing strategies, 
frameworks, guidance, and tools, ensuring alignment with evolving organizational priorities and the external financing 
landscape. 



• Drive corporate planning and coordination mechanisms (e.g., annual partnership work planning, internal clearance processes) 
determining priorities and sequencing. 

• Conduct authoritative analyses of external trends in the partnerships and financing landscape and translate these into 
proactive organizational approaches and positioning for UN Women. Produce actionable intelligence to inform leadership 
decisions and engagement strategies. 

• Identify, assess, and develop opportunities for multi-year financial and non-financial collaboration with partners to leverage 
resources and political support towards UN Women’s mandate. 

• Shape and ensure cross-divisional coherence in how UN Women approaches partnerships, donor engagement, and financing 
modalities, serving as the authoritative reference point on integrated partnership approaches. 

 
2. Organizational Guidance, Technical Leadership, and Quality Assurance 

• Provide authoritative technical guidance and quality assurance to headquarters, regional, and country offices on partnership 
development and donor engagement approaches, including leading review of proposals, agreements, and donor reports for 
quality and compliance. 

• Determine and advise on complex partnership opportunities and financing modalities, exercising expert judgment to assess 
risks, opportunities, and appropriate modalities 

• Oversee and strengthen integrated approaches to partnerships across divisions, teams, and offices, establishing standards 
and quality benchmarks for partnership engagement across the organization. 

• Lead the development of donor proposals and direct the preparation of progress reports, ensuring quality assurance against 
donor requirements. Lead donor negotiations for contributions to regular and other resources and co-financing contributions 
demonstrating UN Women's comparative advantage and reflecting priorities of donor countries. 

• Develop and advance collaboration with diverse political and social actors – institutions and organizations as well as 
individuals – that can be mobilized to support UN Women’s mandate, assessing strategic value and alignment with 
organizational priorities 

• Design and institutionalize internal systems, guidance, and practices related to partnership engagement and donor relations, 
setting organizational standards that are adopted across headquarters, regional, and country offices. 

 
3. Knowledge, Learning and Capacity Development  

• Develop and oversee knowledge products, learning tools, and guidance to strengthen organizational capacity on partnerships 
and resource mobilization, setting quality standards and ensuring relevance across diverse office contexts. 

• Identify, codify, and disseminate good practices and lessons learned across the organization. Establish and maintain systemic 
a mechanism to capture lessons from major negotiations and reporting cycles and feed them back into corporate guidance. 

• Direct knowledge sharing across divisions and offices to enhance partnership effectiveness and financing approaches, serving 
as a recognized expert resource on partnership practices organization-wide. 

 
4. Strategic Positioning and External Engagement 

• Provide authoritative leadership and strategic direction to UN Women’s strategic positioning with diverse external 
stakeholders, including governments, multilateral institutions, foundations, private sector entities, and other relevant 
constituencies, cultivating and leveraging high-level relationships that advance organizational objectives. 

• Represent SPD in internal and external forums as delegated by the Director, speaking with authority on behalf of the Division 
and committing the organization’s position on partnership matters. 

• Lead and shape strategic engagement in key forums, platforms, and events that enhance UN Women’s visibility and 
partnership opportunities. 

• Provide authoritative technical input into high-level engagements, donor dialogues, and partnership discussions, influencing 
outcomes and advancing organizational interests. 

• Draft, clear and ensure quality of briefing notes, talking points, and partner-facing narrative on UN Women’s value 
proposition and financing priorities, ensuring consistency and strategic coherence across organizational messaging. 

 
5. The incumbent performs other duties within their functional profile as deemed necessary for the efficient functioning of 

the Office and the Organisation. 
 

Supervisory/Managerial Responsibilities:  
N/A. Provides functional guidance and expert oversight to staff, consultants, and/or team members contributing to partnership-
related workstreams, as required by organizational needs. May coordinate the work of small teams or working groups on specific 
partnership initiatives.  

 

V. Competencies 



Core Values: 

• Respect for Diversity 

• Integrity 

• Professionalism 
 
Core Competencies: 

• Awareness and Sensitivity Regarding Gender Issues 

• Accountability 

• Creative Problem Solving 

• Effective Communication 

• Inclusive Collaboration 

• Stakeholder Engagement 

• Leading by Example 
 

Please visit this link for more information on UN Women’s Core Values and Competencies:  
https://www.unwomen.org/en/about-us/employment/application-process#_Values 
 
FUNCTIONAL COMPETENCIES: 

• Partnerships and Strategic Resource Mobilization: Ability to analyze evolving partnership and financing landscapes and 
translate trends into institutional strategies, frameworks, and approaches that strengthen organizational positioning and 
resource mobilization. 

• Institutional Advisory and Systems Thinking: Capacity to advise senior leadership and diverse teams on complex partnership 
and financing matters, interpreting guidance and shaping coherent approaches across decentralized structures. 

• Cross-Organizational Collaboration and Influence: Ability to work across divisions, regions, and functions to foster integrated 
partnership approaches and build alignment. 

• Complex Partnership Design and Risk Navigation: Skill in advising on non-standard, sensitive, or innovative partnership 
arrangements, including identifying risks, opportunities, and appropriate modalities. 

• External Positioning and Stakeholder Engagement: Ability to represent organizational interests with diverse external 
stakeholders and contribute to high-level partnership dialogues and forums. 

• Knowledge Management & Capacity Building: Ability to develop guidance, tools, and knowledge products that strengthen 
organizational capacity and promote consistent partnership practice. 
 

 

VI. Recruitment Qualifications 

Education and Certification: • Master’s degree or equivalent in Business Administration, International Relations, 
Fundraising, Marketing, Communications Management or a related field is required. 

• A first-level university degree in combination with two additional years of qualifying 
experience may be accepted in lieu of the advanced university degree. 
 

Experience • Ten years of progressively responsible professional experience in strategic advisory, 
programme/portfolio management, policy, operations, institutional development, or 
resource mobilization strategies and partnerships building in complex institutional 
environments is required. 

• Demonstrated experience engaging and coordinating with diverse stakeholders (e.g. 
governments, UN entities, civil society, foundations, academia, private sector) to advance 
institutional or programmatic objectives is required. Direct fundraising experience and/or 
experience developing partnership agreements is required.  

• Demonstrated knowledge of approaches and good practices related to stakeholder 
engagement, strategic positioning, communications, results-based reporting, and/or 
partnership development is required. Knowledge of international fundraising/marketing 
concepts is an asset. 

• Familiarity with development, human rights or humanitarian assistance is desirable. 

• Relevant experience with UN, bi-lateral, international donors/agencies and/or 
International non-governmental organizations is desirable. 

• Familiarity with UN Women programmes and policies, knowledge of international 
development policies and institutions, international politics is desirable. 

https://www.unwomen.org/en/about-us/employment/application-process#_Values


• Experience in the usage of computers and office software packages (MS Word, Excel, etc.) 
and spreadsheet and database packages, and experience in handling of web-based 
management systems is required. 
 

Languages • Fluency in English is required. 

• Knowledge of another official UN language is desirable (French, Arabic, Chinese, Russian 
or Spanish). 

 


